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F 12-04/2016/17/M-3 :: In exercise of the powers conferred by proviso to article 309 of the Constitution of
India, the Governor of Madhya Pradesh, hereby, makes the following further amendments in the Madhya
Pradesh Public Health and Family Welfare (Gazetted) Service Recruitment Rules, 2007, namely:-

AMENDMENTS
In the said rules, for Schedule-I, I1, IIT and IV, the following Schedules shall be substituted, namely:-

"SCHEDULE-I
(See rule 5)
Classification, Scale of pay, and Number of Posts included in the Service
Group - ”C” - Nursing Services ’

S. Name of posts included in service Number of | Classification Scale of pay
No. posts ‘

) ) ‘ (&) “) 8

1. | Joint Director, Nursing (Directorate of 1 Class I P.B.-3 15600-39100 +
Health Services) Grade Pay 7600

2. | Deputy Director, Nursing (01 post for 7 -Do- P.B.-3 15600-39100 +
each Regional health office) . Grade Pay 6600

3. | District Public Health Nurse Officer 53 Class - I P.B.-3 15600-39100 +

Grade Pay 5400

4, | Principal, Public Health Orientation 16 =Do- P.B.-3 15600-39100 +
Training Centre, Gwalior (01)/ Principal, Grade Pay 5400
General Nursing Midwife Training
Centre (15)

5. | Nursing Superintendent, Grade — II 51 -Do- P.B.-3 15600-39100 +

Grade Pay 5400

6. | Principal, Lady Health Visitor Training 35 -Do- P.B.-2 9300-34800 +
Centre (1) / Principal, Female Health Grade Pay 4200
Training Centre (22)/ Vice-Principal,
General Nursing Midwife Training
Centre (12)

Note:- One post of District Public Health Nurse officer’ shall be for each district (51 posts) and 2 posts
shall be for Nursing Division of Directorate of Health service. Posted in directorate shall be known
by the name of Assistant Director (Nursing)
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SCHEDULE-II
(see rule 6)
Metheod of Recruitment
Group - "'C'" - Nursing Service .
Sr. Name of Post Name of Total | Percentage of Number of duty pest to | Remark
No. Service No of be filled up
Duty | By Direct By By Transfer
Post | Recruitment | Promotion| of persons
[see rule [see rule | from other
6 (1) (a)] 6 (1) (b)] services
. [see rule 6
D10
)] @ &) @ ® () )] ®
1. | Joint Director, Nursing | Madhya Pradesh 1 - 100% - -
(Directorate of Health | Public Health
Services) and Family
Welfare
(Gazetted)
Services, Class 1
2. | Deputy Director, Nursing -Do- 7 - 100% - -
( 01 post of each Regional
health office) .
3. | District Public Health | Madhya Pradesh | 53 25% 75% - -
Nurse Officer Public Health
and Family
Welfare
(Gazetted)
Services,Class II -
4. | Principal, Public Health -Do- 16 - 100% - -
Orientation Training
Centre, Gwalior (01) /
Principal, General
Nursing Midwife Training
Centre (15)
5. | Nursing = Superintendent, -Do- 51 - 100% - -
Grade - 11
6. | Principal, Lady Health -Do- 35 - 100% - -
Visitor Training Centre (1) : :
/ Principal, Female Health
Training Centre (22)/
Vice-Principal,  General
Nursing Midwife Training
Centre (12)
SCHEDULE-III
(see rule 8)
Age and Qualification of persons for direct recruitment
* Group - “C” - Nursing Services
S.No. Name of Post Minimu | Maxim Prescribed Education Qualification | Remarks
m Age | um Age
limit limit
@ @ @) @) 3) ©)_
1. | District Public Health | 28 years | 40 years { 1. Ten years experience in Nursing Services -
Nurse Officer . (Under the Public Health and Family

Welfare Department )
2. M.Sc. Nursing /B.Sc. Nursing with Degree
or Diploma of Hospital Management and
Administration or Post Graduate Diploma
in Public Health Management by a regular
course.
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4 Service experience for pro

SCHEDULE-1IV
(See rule 13 and 14)

motion and Members of Departmental Promotion Committee
Group - “C” - Nursing Services

S.N. [ Name of The Name of the post | Essential qualification, if any Name of Members of
post or Service | to which and other experience of the post | the  Departmental
from which promotion is to | from which promotion is to be Promotion
promotion is to | be made made Committee
be made

(03] (2) 3) ) )

1. | Deputy Director, | Joint  Director, | Five years experience 1. Chairman, Madhya
Nursing, Nursing, Pradesh Public
(01 post for each | Directorate Service Commission
regional level) | Health Services or Member _

nominated by him
: Chairman
2. Additional Chief
’ Secretary/Principal
Secretary/Secretary,
Public Health and
Family Welfare
. Department -
Member
3. Commissioner,
Health
Services -Member
4. One officer of same
status of Scheduled
Castes/Scheduled
Tribes/Other
Backward
Classes - Member

2. | District Public Deputy Director, | 1. Five years experience on the
Health Nurse Nursing (Division | present post
-Officer/ Nursing level) 2. MSc. Nursing /B.Sc. Nursing/ --—-Do----
Superintendent Post Basic B.Sc. Nursing/ Post
Grade-2)/ Principal, ost Basic _B.Se. NursIng
Public Health Graduate Diploma in any other
Orientation Nursing Subject.

Training Centre,
Gwalior/Principal ,
GNM Training

Centre
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Principal, Lady

Principal, Public

1- Five years experience on the

Health Visitor Health Orientation present post
Training Centre / | Training Centre, | 2- MSc. Nursing /B.Sc. Nursing/
Principal, Female | Gwalior/ Principal, Post Basic B.Sc. Nursing/ Post ----Do----
Health Worker General Nursing Graduate Diploma in any other
Training Centre | Midwife Training Nursing Subject.
(Il Class) / Vice- | Centre
Principal, General
Nursing Midwife
Training Centre
(a) Principal, Lady | District Public | 1-Five years experience on the
Health Visitor Health Nurse | present post
training Centre/ Officer (for category 'a’ of Column No. 2)
Il:lr;:ftg)al’ Female 2- 10 years experience -——Do----
WorkerTraining (for category b’ of Column No. 2)
(\Z;:r;etr_epg::sl:alil Educationa'l Oualiﬁcation:
General Nursing M.Sc. Nursing /B.Sc. Nursing/ Post
Midwife Training Basic B.Sc. Nursing/ Post Graduate
Centre Diploma in any other Nursing
(b) Sister Tutor Subject.
(Class ITT)
Matron Nursing 1.Five years experience on the
Superintendent present post
(Class II) { 2. M.Sc. Nursing /B.Sc. Nursing/ --~Do---
Post Basic B.Sc. Nursing Post/ |-
Graduate Diploma in any other
Nursing Subject.
Sister Tutor Principal,  Lady | 1.Five years experience on the
Health Visitor present post
Training ~ Centre | 5 M.Sc. Nursing /B.Sc. Nursing/ ---Do---
/Principal, Female |  pogt Basic B.Sc. Nursing/ Post
?:;l;li‘n CZ::’:"; Graduate Diploma in any other
Vice-Prgincipal, Nursing Subject.
General  Nursing
Midwife Training

Centre
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F 12-04/2016/17/M-3 :: In exercise of the powers conferred by the proviso to Article 309 of the Constitution of
India, the Governor of Madhya Pradesh, hereby, makes the following amendments in the Madhya Pradesh
Public Health and Family Welfare Department (Directorate of Health Services) Class Il Nurses Service

Recruitment Rules, 1989, namely :-

AMENDMENTS

In the said rule, for Schedule-l, I, IIl and IV, the following Schedule shall be substituted, namefy -

“SCHEDULE-T"
(See Rules 5)
Classification, Scale of Pay and Number of Posts included in the Service
Sr. | Name of posts included in the | Number | Classification pay Scale Appointing
No. service of posts Authority
(L)) ) 3 @ ()] (9]
1. | Matron (Female) 303 Class I PB-2 9300- Director, Health
: ' 34800+ 4200 Services
2. | Nursing Sister (Female) 720 -Do- PB-2 9300- -do-
34800+ 3600
3. | Nursing Brother 51 -Do- PB-2 9300- -do-
34800+ 3600
4. | Sister Tutor (Female) 328 -Do- PB-2 9300- -do-
34800+ 3600
5. | Staff Nurse (Female) 10720 -Do- PB-1 5200- Regional
' 20200+ 2800 | Director, Health
Services
6. { Male Staff Nurse 667 -Do- PB-1 5200- ~do-
20200+ 2800

Note-1- The post of Lady Health Visitor appointed before the publication of Recruitment Rules, 1989, General

2-

Nursing trained before joining and carrying Identical scale are also included

As per order No. F 2-6/1/PCC/96 dated 5/17 October, 2006, of General Administration Department (Pay
Commission Cell) Pay scale shown in column No. (5) of post shown in Serial No. 1,2,4,5 of column No.

(1) deem to be applicable w.e.f. 1-4-06.

According to Govt. circular No. F 26-6/85/17/medi-1 dated 11 September 1985 the newly appointed
diploma holder nurses are entitled for advanced three increment and degree holder nurses for four
advanced increment on appointment.

Male staff Nurse will be posted only in district hospital in specially identified areas (Trauma unit,
Orthopaedic operation theater, Male orthopaedic ward, Male surgical ward & Emergency medical unit).
Male staff Nurse will be posted only on 10 percent of the total sanctioned post in the respective district

hospital.
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SCHEDULE-II
(See Rules 6)
Method of Recruitment
Sr. Name of Post Total No | Percentage of the number of duty posts to be filled Remark
Ne. of duty in
posts By Direct By Promotion By Transfer of
Recruitment | (See Rule 6 (1) persons from
(See Rule 6 (1) (b)) other services
(@) (See Rule 6 (1)
()

)] 2 &) “ &) ©) )
1. | Matron (Female) 303 100% = —
2. | Nursing Sister (Female) 720 - 10% 90% — —
3. | Nursing Brother 51 -- 100% - —
4, | Sister Tutor (Female) 328 10% 9%0% -— —
5. | Staff Nurse (Female) 10720 90% 10% - -—-

' {Departmental
Auxillary
Nursing
Midwife / Lady
Health Visitor
after General
Nursing and
Senior Midwife
training)
6. | Staff Nurse (Male) 667 . 100% — - —

Note - Departmental Auxillary Nursing Midwife and Lady Health Visitor trained candidates (Higher Secondary passed
with Physics, Chemistry and Biology) shall be selected by the Department of Public Health and Family Welfare
through limited departmental examination for training of General Nursing Midwifery. After passing the General
Nursing Midwife examination the candidate shall be promoted for the vacant post of Staff Nurse. Maximum age
limit for these candidates (for all categories) shall be 45 years for the Departmental General Nursing Midwife

training.
SCHEDULE-III
. (See Rules 8)
Age and qualification of persons to be appointed by direct recruitment
Sr. | Nameof | Minimum | Maximum Prescribed Educational Remarks
No. Post Age limit | Age limit Qualification
1) 2) )] 4 (C)] 6)
1. | Nursing 25 Years 45 Years 1. M.Sc. Nursing Directorate Level Selection Committee
Sister or
{Female) B.Sc. Nursing 1. Additional/Joint Director, - Chairman
or 2. Deputy Director (Nursing) - Member
Post Basic B.Sc. Nursing 3. One Officer of same status of
. . Scheduled Castes / Scheduled
2. 5 Years Service experience .
on the post of Staff Nurse Tribes/Other Backward classes - Member
2. | Sister Tutor 25 Years 45 Years 1. M.Sc. Nursing —~do--
or
B.Sc. Nursing
or
Post Basic B.Sc. Nursing
2. 5 Years Service experience
on the post of Staff Nurse.
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3. | Staff Nurse 21 Years 45 Years Selection Committee
(Female) 1. B.Sc. (Nursing)
or Allotment shall be done by the Directorate of Health
General Nursing and Senior | Services after Counselling of Candidates according to the
Midwifery trained. merit after passingout from B.Sc. Nursing

Colleges/General Nursing Midwifery Training Schools
2. 1042 (Physics, Chemistry run by the Government of Madhya Pradesh.

and Biology)
4. | Male Staff | 21 Years 40 Years The selection on the basis of merit list of the examination
Nurse L. BS . conducted by the Professional Examination Board for the
- B.Sc. (Nursing) | Male Staff Nurse shall be done. Allotment of posting

order shall be issued by the Directorate of Health

2. 10+2 (Physics, Chemistry . . .
and Biology) Services purely on the basis of merit only.

Note- 1- Post of Nursing Sister and Sister Tutor mentioned on Serial No. 1 and 2 shall be filled by special departmental
examination. . .

2- In Government Hospitals, candidate passed from Government B.Sc. Nursing College and Government General Nursing
Midwifery Training Centre are given direct Recruitment to the vacant post of Staff Nurse. In case of number of trained
candidates exceed the vacant seats, only the BSc. Nursing Candidates shall be recruited and in case if B.Sc Nursing
candidates are not available General Nursing Midwife passed nursing candidates will be given recruitment.

3- For the Government services, candidate should be Registered Nurse / Registered Midwife with Mahakoshal Nursing
Council.
’ A\ d
SCHEDULE-IV .
(See Rules 14) :
Channel of promotion, experience, qualification and Member of Departmental Promotion Committee

Sr. Name of post from which | Name of the post to | Required experience | Name of the Members of the Departmental
No. promotion is to be made which promotion is | and qualification Promotion Committee
to be made
(U] - 2) 3 @ (5) .
1. | Nursing Sister (Female) Matron Five Years 1. Additional/Joint Director - Chairman
2. Deputy Director(Nursing) - Member
3. One Officer of same status of
Scheduled Castes /
Scheduled Tribes - Member
2. | Staff Nurse (Female) Nursing Sister S years experience (for B.Sc -do-
The post of Lady Health Nursing) and
Visitor appointed before é’:‘ﬁ expetience (for
the publication of NM)
Recrvitment Rules, 1989,
General Nursing trained
before  joining  and
carrying Identical scale
are also included
3. | Male Staff Nurse Nursing Brother 10 years -do-
4. | Staff Nurse(Female) Sister Tutor 5 years experience -do-
(for M.Sc Nursing)
and
7 years experience €
(for B.Sc.
Nursing/Post Basic
) B.Sc Nursing )
5. | Lady Health Visitor/ Staff Nurse - 1- 5 Years experience -do-
Auxiliary Nurse Cum 2-Departemental Nursing
Midwife ( 2 years training and Midwife trained. )
passed) 3- Higher secondary
(Physics, Chemistry and
Biology)

NOTE : For the recruitment and promotion in nursing cadre the candidate shall be registered Nurse / Registered Midwife with

Madhya Pradesh Nurses Council. :
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F.No. 3-5/2008/XVII/M-1 :: In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh, hereby, makes the following amendments in the
Madhya Pradesh Public Health & Family Welfare Department (Directorate of Health Services) Class Il Nurses

Service Recruitment rules, 1989, namely :-

AMENDMENTS

In the said rule, for Schedule-I, II, III and IV, the following Schedule shall be substituted, namely :-

“SCHEDULE-T"

(See Rules 5)
Classification, Scalg of Pay and Number of Posts included in Service
Sr. | Name of Posts included in the service | Number of | Classific Pay Scale Appointing
No. Posts ation Authority
)] 2) 3) 4) ) (6)
1 | Matron 287 Class II1 PB-2 9300- Director, Health
' 34800+ 4200 Services
2 | Nursing Sister 716 do PB-2 9300- -do-
34800+ 3600
3 | Sister Tutor 322 do PB-2 9300- -do-
34800+ 3600
4 | Staff Nurse(Female) 8292 do PB-1 5200- Regional
Note - The post of Lady Health Visitor 20200+ 2800 Director, Health
appointed before the publication of Services
Recruitment Rules, 1989, General
Nursing trained before joining &
carrying Identical scale are also
included

* Note - As per order No. F 2-6/1/PCC/96 dated 5/17 October, 2006, of General Administration Department
(Pay Commission Cell) Pay scale shown in column No. (5) of post shown in Serial No. 1,2,3,4 of

column No. (1) deem to be applicable w.e.f. 1-4-06.
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SCHEDULE-II

(See Rules 6)
Method of Recruitment

Sr. Name of Post Total No of | Percentage of the Number of duty posts to be filled in Remark

No. Duty Posts By Direct By Promotion By Transfer of

Recruitment | (See Rule 6 (1) persons from
(See Rule 6 (1) by other services
(2)) (See Rule 6 (1)
: (©))

m 2 3) €} (5) (6) @)
1 | Matron 287 - 100% - e
2 | Nursing Sister 716 5% 95% —— ---
3 Sister Tutor 322 10% 90% -—-- —
4 | Staff Nurse (Female) 8292 90% 10% ——— -

Appointment by | (Departmental
allotment on ANM/LHV
merit basis after after GNM
passing the training)
training

Note - Generally, General Nursing Trained Nurses are appointed to the post of staff Nurse, In addition when ANM
Trained (2 Years course)/LHV trained (2 Years or 10 months course) and Higher Secondary passed candidates
shall be available in the department, then they shall be promoted to the post of Staff Nurses after they undergo

departmental General Nursing Training of 2 years or 2 years respectively.
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SCHEDULE-III
: (See Rules 8)
Age and Qualification of Persons to be Appointed by Direct Recruitment
Sr. Name of Post Minimum | Maximum Prescribed Educational Remarks
No. Age limit | Age limit Qualification
1) 2 (3) @ (5) (6)
1 Nursing Sister 25 Years 45 Years 1. M.Sc. (Nursing) Directorate Level Selection
or Committee
2.B.Sc. (Nursing)
or 1. Additional/
3. Post Basic B.Sc. (Nursing) Joint Director, - Chairman
: or
4.Post Certificate Course in | 2. Deputy
Nursing Administration along Director (Nursing) - Member
with - )

' (@) S5 Years Service | 3." One Officer of same status of
experience on the post Scheduled Castes / Scheduled
of Staff Nurse or Tribes / Other
equivalent post Backward classes - Member

(b) Registered Nurse /
Registered Midwife
with Mahakoshal
Nursing Council
2 | Sister Tutor 25 Years 45 Years 1.M.Sc. (Nursing) --do--
or
2.B.Sc. (Nursing)
or
3. Post Basic B.Sc. (Nursing)
or
4.Post Certificate Course in
Nursing Administration along
with - )
(@ 5 Years Service
experience on the post
of Staff Nurse or
equivalent post
(b) Registered Nurse /
Registered Midwife
with Mahakoshal
Nursing Council )
3 | Staff Nurse | 21 Years 45 Years 1. B.Sc. (Nursing) Selection Committee
(Female) ) or
2.General Nursing and Senior | Allotment shall be done by
Midwifery trained along with | Directorate of Health Services after
Registered Nurse / Registered | Counselling of Candidates passing-
Midwife with Mahakoshal | out from B.Sc. Nursing
Nursing Council. colleges/GNM training schools run
‘ by Madhya Pradesh Government.
Committee shall be as under :-
1. Additional/
Joint Director, - Chairman
2. Deputy
Director (Nursing) - Member
3. One Officer of same status of
Scheduled Castes / Scheduled
Tribes / Other
Backward classes - Member
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SCHEDULE-1V
(See Rules 14) ’
Channel of Promotion, Experience, Qualification and Member of Departmental Promotion Committee

Sr. | Name of Post from | Name of the Post to Required Experience and Name of the Members of the Departmental

No. | which promotionis | which promotion is to Qualification Promotion Committee
to be made be made
) 2) 3) @ &)
i Nursing Sister Matron Five Years Directorate Level Committee

i. Additional/Joint Director - Chairman
2.. Deputy Director(Nursing) - Member
3. One Officer of same status of

Scheduled Castes /
Scheduled Tribes - Member .
2 | Staff Nurse(Female) Nursing Sister Five years -do-
The post of Lady . .

Health Visitor
appointed  before
the publication of
Recruitment

Rules, - 1989,
General Nursing
trained ~  before
joining & carrying
Identical scale are
also included

3 Staff Nurse(Female) Sister Tutor 1. Five Years - do -
2. B.Sc. (Nursing)

or

Post Basic B.Sc. (Nursing)
or

Post Certificate Course of

Sister Tutor.

3.Registered Nurse /

Registered Midwife with

Mahakoshal Nursing
Council
4 Lady Health Visitor/ Staff Nurse 1- 5 Years -do-
Auxiliary Nurse 2- Departemental Nursing
‘Cum Midwife (2 and Midwifery trained.
years training : 3- Registered Nurse
passed) Registered with
Mahakoshal Nursing
Council J

TEAYRY F TN F AW W AU SRR,
[l SR, Fie.
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No. E 3-12-2010-XVII-Medi-1.—In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby makes the following amendment in the Madhya Pradesh
Public Health and Family Welfare Department (Directorate of Health Services) Class III Nurses Service Recruitment
Rules, 1989 namely:—

AMENDMENT

In the said rules, in the Schedule I, for serial number 3(A) and entries realting thereto, the following serial
number and entries relating thereto shall be substituted, namely:—

Serial Name of Number of Classification Pay Scale Appointing
No. the Post posts Authority
included
in the
Service
(D 2 (3) ON (5) Q)
3(A) Staff Nurse 7763 Class III 1290-1840 Divisional Joint Director

of Health Services.

(2) In Schedule I, for serial Number 3(A) and entries relating thereto, the following serial number and entries
relating thereto shall be substituted, namely:—

S. No. Name Total Percentage of the Number of the duty Remark
of the No. of posts to be tilled in
Service Posts By direct By promotion By temporary
recruitment of the transfer of
[See fule-6(1)] members of persons from
service [See other services
rule 6(b)] [See rule 6(c)(6)]
(H @ 3) € ) (0 (7
3(a) Staff 7763 90% 10% -
Nurse (Appointment on

Allotment on merit
basis after passing
the training)
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(3) In Schedule III, for serial Number 4 and entries relating thereto, the following serial number and entries

relating thereto shall be substituted, namely:—

Serial Name  Minimum Maximum age limit Required Educational Remark
No. of the  age limit Qualifications and
Service training
ey @) 3) “4) ) (0)
“4, Staff 18 years 1. Female Candidates (1) Candidates must possess
Nurse (Female (General Category) 10+2 with Physics, Chemistry
candidate) 35+10=45 ana Biology.

2. Female Candidates
(Reserve category
ST/SC/OBC/
35+10+5=50

3. Widow, Separated
Divorcee Female
Candidate (General
Category)
35+10+5=50

4. Widow, Separated

Divorcee Female Candidate

(Reserve category
ST/SC/OBC)
35+10+5+5=55

(2) B.Sc. Graduate Nursing
degree/diploma Nursing.

(3) Passed candidates must

have registered in R.N.R.M.
(Registered Nurse and Registered
Midwife) from Madhya Pradesh
Nursing Council.

In such cases where sufficient
number of trained candidate from
Government Institutes are not
available, then candidates trained
from recognised Non Government
Schools/Colleges of Nursing, Female
candidates will be considered for
appointing on the post of Staff Nurse.

If sufficient number of candidates
are not available within the State
of Madhya Pradesh, one time
relaxation shall be given for female
candidates from the trained BSC
Nursing/Diploma Nursing from
other states.”.

(4) In Schedule IV, for serial Number 2, 3, 4 and 5 and entries relating thereto, the following serial number
and entries relating thereto shall be substituted, namely:—

Serial Name of Name of Required Name of the member of the
No. post from the post Experience Departmental promotion
which to which and Committee
promotion Promotion Qualification
is to be is to be
made made
() @) 3) “4) (5)
“2. Staff Nurse Nursing 5 years (A) Directorate Level-
Sister/ 1. Senior Most Joint Director Health Services
House (Headquarters)-Chairman
Keeper 2. Joint Director of Health

Services -Member
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1 2 3) 4) ®)

(Nursing Administration)
[If he is not senior most, then other
Deputy Director of Health Services
Law/Vigilance (Headquarter)
Shall be the Member.]

3. Deputy Director of Health Services
(Nursing)-Member

4. Assistant Nursing

Advisor -Member
3. Staff Nurse Sister 1. 5 years (A) Directorate Level-
Tutor 2. B.Sc. (Nursing or 1. Senior Most Joint Director Health Services
Post Basic) (Headquarters)-Chairman
3. B.Sc. (Nursing or 2 Joint Director of Health
Post Certificate course Services -Member
,of Sister Tutor) (Nursing Administration) ;

[If he is not senior most, then other
Deputy Director of Health Services
Law/Vigilance (Headquarter)
Shall be the Member.]

3. Deputy Director of Health Services

(Nursing) -Member
4. Assistant Nursing )
Advisor -Member
4. Staff Nurse Public 1. 5 years (A) Directorate Level-
Health 2. B.Sc. (Nursing or 1. Senior Most Joint Director Health Services
Tutor Post Basic) -Chairman (Headquarters) '
3. B.Sc. (Nursing or 2. Joint Director of Health
Post Certificate course Services -Member
of Sister Tutor) (Nursing Administration)

[If he is not senior most, then other
Deputy Director of Health Services
Law/Vigilance (Headquarter)
Shall be the Member.]

3. Deputy Director of Health Services

(Nursing) -Member
4. Assistant Nursing
Advisor -Member
5. LHV Staff Nurse 1. 5 years (B) Division Level Committee-
Auxiliary 2. Departmental Nursing 1. Senior Most Chief Medical &
Nurse Mid- and Midwifery trained. Health Officer -Chairman
Wifery 3. Registered Nurse (Head quarters).
Registered with M.K. 2. Senior Most District Family Welfare
Nursing council. cum Health Officer-Member.
3. Nursing Superintendent Matron of District
Hospital.”.

TEAYRT & TSAAIS ok A G qAT IR,
9T 3, 3Iuhfaa.

e, TR R AT S AT, Ty g I HEid qRomerd, Hae § gia 99 Yehiie-—-2011.
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ek W Td 9RER wHeanon faam
TAeM, deay a4, e

A, T 26 e 2011
%. TH. 3-12-2010-T-Hfe-1.—¥Rad & Hfaum & o/=9% 309 & W §N Yed WK & TN H o
BY, HEIYSY % U9, TAGEN], HEAUQYl &idh w@reed Ud ufar swean fayum (dareme @ 9erd) qdd goft
IR Fen sl Frm, 1989 ® frefafaa d@eias =@ € srafq —

EEMICE
I el | —

(1) ST T B, HiE 3 (W) R sUR defua gfafedl & wm R, fefafaa sewae o e
Hafya yfafteai wenfym =t <Iq, stafq . —

STIHHIE o | TG I HEn ERiETU EGELIE] frgfe stfererrd
wftafea
el 1 A
(M (2) ‘ (3) (4) (5) (6)
3 (&) W iRt 7763 gara goff 1290-1840 T WY HAATH
(W 9). W Han,
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(2) T & H, FUE 3 (W) o IUQ Geifum wiafedl & wrm R, frafafaa srwdis qon 393
weif wfefieni i @ s, st —

3T~ el &1 M &I H FA NS a1t Hed UG ) Gen & gfawm Al
EReic d@r et ot N F =1 i
g [ wee & q =feal
6(1) (F) qerHfa g F T
Eicel [ 6(1) ERURERE
(@) <fEu] 6(1) (M)

HECLy|
€D (2) (3) (4) (5) (6) (7

3 (%) W% gR=ier 7763 90 gfaera 10 gfaerd - -
(= ). (wfSreror 3o
F h YA
O % SR
T 3EA 9

Trgfer).

(3) Tyt @ #, orwien 4 ok Sud Weiftm wlafedt & wm w, frafufas sppais ot sod daifu
yfafie o F W, wek] -

3 W W gTaw sfersram o1y sTufera dafores A srfvyferra
AR Bt 3y d r Td iR
(1 (2) (3) (4) (5) (6)
4, Ealg 18 99 1. Afgen stegef (1) enzmefi efamd g @ oifas
afeanfier  (Hfgen (UM T1) 35+10=45. I, WA e, ok S fagm
(wrw ). arameff). & T 10+2 G B AT,
2. Afgen o1weft (emfam o)
arsrst/eTSy/ .y, o (2) StwEd. s fdn fewm
35+10+5=50.

(3) Sl eremeff, meayw Afdn
3. fayen it qemhyR gfteg ¥ SRUASMLTH. [ USERa
afgen el (wmr w ) T4 a1 Wgied SR (fHeaR®) ]
35+10+5=50. H fEied g1 Sava® §. WEHd
deon 9 wftnfara erezeff wafa wen
4. Tayen aRce daEHYR T U F T H S H A
afgen ereeff (emfem o) R’ g faemeiAtdn oeifaaes 9
arststy/atstyefu, o yfefaa afgen saff &1 we 76
35+10+5+5=55. F 1 R Fgfa g faem fen s
afg qegyey TS & fiR gt den
# el Iuersy @Y €1 ¥ 99 o=
Tl § oSt . Afdnfewim afdn
yfoifera wfgen srafeddl & fow &
IR We & S
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(4) oI IR ¥, SR 2, 3, 4 @91 5 3R IR Wefdg wlafed ¥ wn w, frefafaa sagmnie ik

ITH deiftm wfaftet wenfoa &t smd, stefq

- 9 H T YE H AW STAfEd sTwd favmia 9=t afdfa &
A fEd wefa e w @A W@ S HSH H M
ERSIEI EIRSIci
(M (2) (3) (4) (5)
‘2. IR AT faey 5 o9 () e Wl—
qieen BRE HIW. 1. aftegan HYa e, WRed dard
(wrF 7). (qEeT). - 377y
2. €YK T, TR
Hag -
(At wwme).
! [Afg 98 aftedd = &1 a6 o ITHAeH,
e Yard fafu/aadar (Yered) 989 gL ]
3. IHECRh, e Qe
(afdm) -uEH
4, UEEE AHT GEARER U™
3. E=aiy T faferem 1. 5 99 (&) HEEAET wWH—
iR (foet ). 2. SuEH. 1. aftsqn HgFa HaEE, W Had
(=% ). (7T = 9 (q=er). -37eag
ofga®). 2. GgR dEeh, @
3. SuaE. Hard -\
(afdm = (AT wemEA).
faer =R [afc a5 aftsad 7 &1 q9 3 SYEH,
T JHTII- e Q] fafu/aadhal (&™) 95 BN ]
TR 3. IUEETSd, WEey 9a
TESTHA). (fdT) RSEE
4, TEEH AMET FARER -HEH
4 wIF RIERS E20] 1. 5 99 (&) HIEAET Wl—
=i Torersh (2ge0) 2. suEHL 1. aftgad dga deaes, W@ gerd
(wer 7). (FfEn a1 9 (). ey
Sfa®). 2. GyF dAeT, W
3. stuad Fard -gee
(Afd = (AT wemEe).
faer g [ofz gz afte T 81 @ o ST,
T JHIIT- e Yard fafu/dadal (qeer) 95 gL ]
TR 3. 39 dumers, e derd
TEIFH). (afdm) -HeH

4., WEWE AT HARHR ~HeE
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(1 (2) (3) (4) (5)
5. w%H wE 1.5 a9 (=) durig @Y afafa—
EltE|itea it 2. faurfa afdn 1. aftsan gen fafean o @ iy
(=% =) (R ) 3R yefaeR (=), —~37ee]
afgen @ gfdrfama. 2. foat =1 aftssay afer Foam-vs-w@r
BIECNETE MpET 3. Ysfigrd 7 I Eeant —He
4 gafae 2 SR EAMISS 3. f5on fafecaer =t afdn erdters =n Aga."
CERREINE| RIEURCITCE
I EREicT

No. E 3-12-2010-XVII-Medi-1.—In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby makes the following amendment in the Madhya Pradesh
Public Health and Family Welfare Department (Directorate of Health Services) Class III Nurses Service Recruitment
Rules, 1989 namely:—

AMENDMENT

In the said rules, in the Schedule I, for serial number 3(A) and entries realting thereto, the following serial
number and entries relating thereto shall be substituted, namely:—

Serial Name of Number of Classification Pay Scale Appointing
No. the Post posts Authority
included
in the
Service
(D 2 (3) ON (5) Q)
3(A) Staff Nurse 7763 Class III 1290-1840 Divisional Joint Director

of Health Services.

(2) In Schedule I, for serial Number 3(A) and entries relating thereto, the following serial number and entries
relating thereto shall be substituted, namely:—

S. No. Name Total Percentage of the Number of the duty Remark
of the No. of posts to be tilled in
Service Posts By direct By promotion By temporary
recruitment of the transfer of
[See fule-6(1)] members of persons from
service [See other services
rule 6(b)] [See rule 6(c)(6)]
(H @ 3) € ) (0 (7
3(a) Staff 7763 90% 10% -
Nurse (Appointment on

Allotment on merit
basis after passing
the training)
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(3) In Schedule III, for serial Number 4 and entries relating thereto, the following serial number and entries

relating thereto shall be substituted, namely:—

Serial Name  Minimum Maximum age limit Required Educational Remark
No. of the  age limit Qualifications and
Service training
ey @) 3) “4) ) (0)
“4, Staff 18 years 1. Female Candidates (1) Candidates must possess
Nurse (Female (General Category) 10+2 with Physics, Chemistry
candidate) 35+10=45 ana Biology.

2. Female Candidates
(Reserve category
ST/SC/OBC/
35+10+5=50

3. Widow, Separated
Divorcee Female
Candidate (General
Category)
35+10+5=50

4. Widow, Separated

Divorcee Female Candidate

(Reserve category
ST/SC/OBC)
35+10+5+5=55

(2) B.Sc. Graduate Nursing
degree/diploma Nursing.

(3) Passed candidates must

have registered in R.N.R.M.
(Registered Nurse and Registered
Midwife) from Madhya Pradesh
Nursing Council.

In such cases where sufficient
number of trained candidate from
Government Institutes are not
available, then candidates trained
from recognised Non Government
Schools/Colleges of Nursing, Female
candidates will be considered for
appointing on the post of Staff Nurse.

If sufficient number of candidates
are not available within the State
of Madhya Pradesh, one time
relaxation shall be given for female
candidates from the trained BSC
Nursing/Diploma Nursing from
other states.”.

(4) In Schedule IV, for serial Number 2, 3, 4 and 5 and entries relating thereto, the following serial number
and entries relating thereto shall be substituted, namely:—

Serial Name of Name of Required Name of the member of the
No. post from the post Experience Departmental promotion
which to which and Committee
promotion Promotion Qualification
is to be is to be
made made
() @) 3) “4) (5)
“2. Staff Nurse Nursing 5 years (A) Directorate Level-
Sister/ 1. Senior Most Joint Director Health Services
House (Headquarters)-Chairman
Keeper 2. Joint Director of Health

Services -Member
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1 2 3) 4) ®)

(Nursing Administration)
[If he is not senior most, then other
Deputy Director of Health Services
Law/Vigilance (Headquarter)
Shall be the Member.]

3. Deputy Director of Health Services
(Nursing)-Member

4. Assistant Nursing

Advisor -Member
3. Staff Nurse Sister 1. 5 years (A) Directorate Level-
Tutor 2. B.Sc. (Nursing or 1. Senior Most Joint Director Health Services
Post Basic) (Headquarters)-Chairman
3. B.Sc. (Nursing or 2 Joint Director of Health
Post Certificate course Services -Member
,of Sister Tutor) (Nursing Administration) ;

[If he is not senior most, then other
Deputy Director of Health Services
Law/Vigilance (Headquarter)
Shall be the Member.]

3. Deputy Director of Health Services

(Nursing) -Member
4. Assistant Nursing )
Advisor -Member
4. Staff Nurse Public 1. 5 years (A) Directorate Level-
Health 2. B.Sc. (Nursing or 1. Senior Most Joint Director Health Services
Tutor Post Basic) -Chairman (Headquarters) '
3. B.Sc. (Nursing or 2. Joint Director of Health
Post Certificate course Services -Member
of Sister Tutor) (Nursing Administration)

[If he is not senior most, then other
Deputy Director of Health Services
Law/Vigilance (Headquarter)
Shall be the Member.]

3. Deputy Director of Health Services

(Nursing) -Member
4. Assistant Nursing
Advisor -Member
5. LHV Staff Nurse 1. 5 years (B) Division Level Committee-
Auxiliary 2. Departmental Nursing 1. Senior Most Chief Medical &
Nurse Mid- and Midwifery trained. Health Officer -Chairman
Wifery 3. Registered Nurse (Head quarters).
Registered with M.K. 2. Senior Most District Family Welfare
Nursing council. cum Health Officer-Member.
3. Nursing Superintendent Matron of District
Hospital.”.

TEAYRT & TSAAIS ok A G qAT IR,
9T 3, 3Iuhfaa.

e, TR R AT S AT, Ty g I HEid qRomerd, Hae § gia 99 Yehiie-—-2011.
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AF T Td YaR shedr faym

THEE, deay vad, Jrdre
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. TH. 2-20-10-WE-Hfe-1.—9Ra & W9 & TI=8 309 F ITIH g U9 Wikl & v ¥ a1 g,
LYY & oI, TIGgR], HEAURY Tich ¥aTeed T URER e (Tsrafsa) dar odf fraw, 2007 # fefafaa denam
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ENICE]
I el °,—
1. SYE-TH % wm W, Frafafaa oggEt wfa & e, erefy o—

(frm s <fEw) 2
TRTUT, SaHAM, Tan ¥ afmferd Ul &t g
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M (2) (3) (4) (s) (6)
1 REEIGES 04 HorA goft 37400—67000+

e U 10000
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(1 (2) (3) (4) (5) (6)
2 s, Usd wie ud yey 10 qery 9ot 37400— 67000+
LM, ey e deres, s U 8900
RS W/, U5 TR
IRyl de=rersh, T Tgd
ThIES,
3 dEee, TS e 99 g 01 w4t 37400—67000+
foen @@ ¥9R =0, Jaa g T 8700
4 HygF dEEs, @l dar 13 —dedg- 15600—39100+
(ST SrAtera-07/4Eed-06) T T 7600
5 7o Tafean wd w@ren sifuer 83 —qeq- 15600—39100+
48/ 39 HETeIH, TR TaE, T T 6600
Hyritg e 21, AR 09,
g, &Y W T 9REr
HANT U = 03, STefiare,
At gt Faframer, STaergR 01,
Hdleeh, Hew A HES
Faferearer™, “r9e o01.
6 FB AFER e 07 ~da- 15600—39100+
s U 6600
7 TSen SRt sifyesr) 48 ~Tad- 15600— 39700+
g T 6600
8 Toon @ sifusrd (48)/fsen 435 —qaqa- 15600—39100+
qRER e st (48)/ H@&A e T 6600
Tue Tafean afyery (313)/fSen
e U "erar e ety
(20)/ TRTI® GRS, @Ry Fan
(geArerd 06).
9 ondtge, s A fafE@wE (07)/ 08 —qee- 15600—39100+
TETETE, &7 U YR awr wferor TE T 6600
&, i (01).
10 favivg 1970 T BFaE afafa i srei
(&) F1g 99 T o ufaed 1182 T - 15600—39100+ W Hg 4o Samae o
e T 6600 6 g9 W o Jy vl
(@) aftg gvit JamrE 20 giaw 450 B 15600— 39100+ A H 6 oY ) Tar
T€ ¥ 7600 AT YerRoT ol SdqTHH
() Yoo gvf IaHEE 15 ufavr 295 ~qea- 37400— 67000+ o 6 99 H TG F

TE T 8700

qva huv: aftg Juft
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n (2) (3) (4) (5) (6)
(=) IRy yerur 9o FaE 2 gfavd 40 e goft 37400— 67000+ SR Ve 3 S
TS Y 8900 qur Aty wavor guft
FJaHE F ol s g
fopeg aftg dem Yoo
ot IaaH o =T B
W ¥ FHaeA § wIE
qfgdd 81 8 a1 d
U FIele HaeAl <l
frdeT o fiR 0 ®
1 <4 Tafea fadmm 06 ~Taa- BHAEE wfffa S e
(F) &Y G0 Ja=E 60 Flave 4 ~dqeda- 15600—39100+ R FHY o JaEE |
T T 6600 6 ad & Har qur afty
(@) i@ Foft Aamm 25 wiaem 1 ~Te- 15600— 39100+ goft Ja d 4 o9 =+
Tg U 7600 Wal % UvER hES:
() Yaxor goft JaEE 15 gfava 1 ~qea- 37400— 67000+ aftg goff JaIHE  qe
Ts U 8700 YerRol Ui IEEE F
fad a8 fohg ol
Sl qer yaRur soft
499 79I &
qYHT 39k kaoAl o
13 uftads T&f &
qgqr 4 AT FHTATH
et &1 faded o
12 Tafes stfverd 3520 ~qad- B |l TR
(%) Fg gt aam T 60 Ufaea 2112 fgdi= 9oft 15600—39100+ R HAE GO IaIH |
: Tg T 5400 6 a9 i Har aftg o
(@) afg goft Jame 23 wfave 810 gerq goiy 15600—39100+ JATHE H 4 F9 F T
TS Y 6600 q Yo 99 A
(1) geror goft JaTHH 15 gfowa s28 ~qed-  15600—39100+ He a9 & "al &
" e ¥ 7600 YT, FHER: AN Ao
(Q) aﬁg EELY éﬂﬁ SHHM 2 Hm?ld 70 ‘Héﬁ* 37400— 67000+ JdH UM akt'iHH aﬁg

g Y 8700

Jaror gufl JTAIE h
SUf qUr Yo Suf
ERERIE /DRI I RE (G
3% Fdedl H OHIE
ufgda &1 grm aun |
STIARTAA hedl &l
feea of i = @
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M (2) (3) (4) (%) (6)
13 &< v Tafercas 137 gerA 9ol B AiAfd & SR
(&) w4t FT79H 60 Fiawe 83 fedra goit 15600—39100+ R wY Yo SoHE H
Ts U 5400 6 I8 & Har o afty
(@) aftg Fof da79m 25 wfaerd 34 Ty o 15600— 39100+ it AFTHH W 4 99 i
TE ¥ 6600 N kTR AL
() warur gt AaTHE 15 giaee 20 were goit 15600— 39100+ IRE g dIFEH qen
TE T 7600 Yool AU oFTHE H

ford = g g aftm
AUt gl gaur ol
FgIEE A FIT F
qyETq 39k wdAT A
2 gftad el g
qgT F ATUTARTATH
wdeal &1 fadga o

g @—I) fafeefa
waE  gar | gigfad 9 & T EHIC B i EGELIG]
Eerezi|
(n (2) (3) (4) (5)

1 OgE gues (Wi, e der wed) 1 qoH off 15600—39100+ TE T 7600

2 HygEd durers (AN 99T eee) 1 — g — 15600—39100+ W T 7600

33U dEieE (v fan =m) 1 —qed— 15600—39100+ TE T 6600

4 39 GEEE (AN qodid a9 At/ 2 —dod— 15600—39100+ TS U 6600
3U GHEF (SF FifETa)

5 S HHEErR (R T Y9TEA)/ SY "l 3 geq ot 15600—39100+ UE Y 6600
(Rerepraa e faurtta s/ 39 danass (fafy
wd fafara wr)

6 e fagm 1 —qed— 15600—39100+ T T 6600

7 wEUed @ (afEs) 1 —qGe— 15600—-39100+ e ¥ 6600

s wiferw sfasmd 7 feefr grofi 15600—39100+ TS Y 5400

9 fom arfumri/ara sifasly, vyoer sifietd 3 —dgg— 1560039100+ UE U 5400

10 guTEETE Al 54 — ST 15600—39100+ TS U 5400
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WA e Uit sfbesrdy fSen die = 82 fgdi= goft

N N -
T S @ T e wen uiEl

VAN RS t A s FANce: B  ANRS i |

SR/ T Tared T fuieen,

M (2) (3) (4) (5)
11 @ el (qererd 01/ YR wried 07) 8 fgdfa 4ol 15600—39100+ UE ¥ 5400
12 wee 99 AR 1 —qed— 15600—39100+ TS T 5400
13 foen meifen efyey e welly 989 S 45 — e — 15600—39100+ T T 5400
fagrt (weifen-wgafan).
14 foon fowar s mem sifusery gesit 52 — g — 15600—39100+ TS T 5400
stfasrrly dur erfierly e faan sifusrly
L[] ﬁT&ﬂ \‘de&lch/ HHIST roldlfi d-qui’l%
15 FER SRy dues 1 —qad— 9300— 34800+ UT U 4200
16  HEEE I (uftewd)/ "ere @ (9UeR) 6 —deg— 9300—34800+ U T 4200
17w faget 1 —qdd— 9300— 34800+ U U 4200
18 USY STIVS 3 —qea— 15600—39100+ W ¥ 5400
19  Weadar 93 4 —deg— 15600—39100+ U€ T 5400
20 iffaw fafeanfag (frfsaifoe) 2 —dcd— 9300— 34800+ TS U 4200
21 39 f9en fawanr qon weaw ifusd (Waag)/ 76 —Jea— 9300—34800+ U T 3600
39 e foar aon arem S1fyerl (e
forem)/ =9 o fomr qon g sifysry
22 afRy wa=zar rfesrd 1 —Jeg— 9300— 34800+ g U 3600
g Tl darg
wuis  Oa1 § ufinfag gl % A e R SR EGRLIE
&
(M (2) (3) (4) (%)
1 I e, et Gar (afte) 1 gy SR 15600—39100 + U2 T 6600
2 YT, 95 A @ foers uiem 1 EECEE 1560039100 + TE T 6600
T, TS

15600—39100 + U U 5400
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(M (2) (3) (4) (5)
4 Y, diF Ered R 9fve v, 1 fgda goft 15600—39100 + g T 5400
TaIferaR,
5 yEE, A UE S Uieq wnen, Seeaqy wrEw, 30 —dga— 9300—34800 + UT U 4200

Hfeen wfweo wmey aly faet et

6 uftEat, erefiers Ug-2 13 —Aqga— 9300—34800 + U< T 4200

(2)  ogEE-uR W, wide Cuy w-TR fafeade’ & ol orgwmuie 8 H, wwm (4) H, wiEw (3)
oo | gd % R, v CviE g wenfua fee S,

No. F-2-20-2010-XVII-M-1.—In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India, the Governor of Madhya Pradesh, hereby makes the following amendments is the Madhya
Pradesh Public Health and Family Welfare (Gazetted) Service Recruitment Rules, 2007 namely :—

AMENDMENTS
In the said rules,—
O For Schedule-1, the following Schedule shall be substituted namely:—

“SCHEDULE—I
(See rule 5)

Classification, Pay Scale, Number of posts Included in Service
Group A—Medical

S. No.  Name of Posts included Number  Classifi- Scale of Pay Remark
in Service of Posts cation
(H @) (3) € (3) (0)
1 Director 4 Class-1 37400—67000+

Grade Pay 10000

Director, State Training and 10 —do—= 37400—67000+

2
Management Institute Gwalior/ Grade Pay 8900
Regional Director, Health Service/

Director State Blood Transfusion
Council/ Additional Director,
State Aids Cell.

3 Director, State Health and Information 1 —do-— 37400—67000+
Education and Communication Grade Pay 8700
Bureau, Bhopal.

4 Joint Director, Health Services 13 —do— 15600—39100+
(Divisional Offices 07/Head Grade Pay 7600

Quarter 06).
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5 Chief Medical and Health Officer 48/ =83 Class-1 15600—39100+
Deputy Director, Health Services Grade Pay 6600
Divisional Office 21, Head Quarter
09, Principal, Regional, Health and
Family Planning Training Centre 03,
Superintendent, Rani Durgawati
Hospital, Jabalpur 01, Superintendent,
Kailash Nath Katju Hospital,
Bhopal O1.
6  Leprosy Officer Grade-1 7 ~—do— 1560039100+
Grade Pay 6600
7  District Immunization Officer 48 —do— 1560039100+
Grade Pay 6600
8  District Health Officer (48)/ District 435 —do— 15600—39100+
Family Planning Officer (48)/Chief Grade Pay 6600
Block Medical Officer (313)/District
Health and Epidemic Control Officer
(20)/ Assistant Director, Health
Services (Head Quarter 06).
9  Superintendent T.B. Hospital (07)/ 8 ~—do— 15600—39100+
Director T.B. Demonstration and Grade Pay 6600
Training Centre, Bhopal (01).
10 Specialist 1970 ~—d0o— On the recommendation
of Screening Committee
(a) Junior Grade Scale 60% 1182 —do— 15600—39100+ after 6 years service in
Grade Pay 6600 junior grade scale, 6
years service in senior
(b) Senior Grade Scale 23% 453 —do— 1560039100+ grade scale and O years
Grade Pay 7600 service in selection grade
scale eligible for senior
(c) Selection Grade Scale 15% 295 —do— 37400—67000+ grade scale, Selection
Grade Pay 8700 grade scale and senior
selection grade scale
(d) Senior Selection Grade Scale 2% 40 —do— 37400—67000+ respectively, but there
Grade Pay 8900 shall be no“ change in
their duties on selection
into senior and selection
pay scales and they
shall continue to perform
emergency duties as well.
11 Dental Specialist 6 —do— On the recommendation
of Screening Committee
(a) Junmor Grade Scale 60% 4 —do— 15600—39100+ after 6 years service in
Grade Pay 6600 junmior  grade scale, 4
years service in senior
(b) Senior Grade Scale 25% I —do— 15600—39100+ grade scale eligible for

Grade Pay 7600

senior grade scale and

selection grade  scale
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ey ) 3) “) &) (6)
(c) Selection Grade Scale 15% 1 Class-1 37400—67000+ respectively but  there
Grade Pay 8700 shall be no change in

their duties on selection
senior and selection grade
pay scales and they
shall continue to perform
emergency duties as well.

12 Medical Officer 3520 —do— On the recommendation

of Screening Committee

(a) Junior Grade Scale 60% 2112 Class-1I 15600—39100+ after 6 years service in

Grade Pay 5400 junior grade scale, 4

years service in senior

(b) Senior Grade Scale 23% 810 Class-1 15600—39100+ grade scale and 6 years

Grade Pay 6600 service in selection grade

' scale eligible for senior

(c) Selection Grade Scale 15% 528 —do— 15600—39100+ grade scale, Selection
Grade Pay 7600 grade scale senior

selection grade scale

(d) Senior Selection Grade Scale 2% 70 —do— 3740067000+ respectively but there

Grade Pay 8700 shall be no change in

their duties on selection,
senior and selection grade
pay scales and they
shall continue to perform
emergency duties as well.

13 Dental Surgeon 137 —do— On the recommendation
of Screening Committee
(a) Junior Grade Scale 60% 83 Class-1I 15600—39100+ after 6 years service in
Grade Pay 5400 junior grade scale, 4
years service in senior
(b) Senior Grade Scale 25% 34 Class-1 15600—39100+ grade scale eligible for
Grade Pay 6600 senior grade scale and
selection grade scale
(¢) Selection Grade Scale 15% 20 —do— 15600—39100+ respectively but there
Grade Pay 7600 shall be no change in

their duties on selection
into senior and selection
grade pay scales and they
shall continue to perform
emergency duties as well.

Group-B—Non-Medical

S.No. Name of Posts included in service Number Classi- Scale of Pay
of posts fication
(h (2) (3) (4 (3)
1 Joint Director (Mass Education Media) 1 Class-1 . 15600--39100+Grade Pay 7600

2 Joint Director (Planning and Management) 1 —do— 1560039 100+Grade Pay 7600
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(H (2) 3) C)) (5)
3 Deputy Director (Health Education Bureau) 1 Class-I 15600—39100+Grade Pay 6600
4 Deputy Director (Planning Evaluation and 2 —do— 15600-—39100+Grade Pay 6600
Monitorning)/Deputy Director (Demography).
5  Deputy Director (Establishment and 3 —do— 15600—39100+Grade Pay 6600
Administration)/Deputy Director (Complaint
and Departmental Enquiry)/Deputy Director
(Law and Legal works).
6  Entomologist 1 —do— 15600-39100+Grade Pay 6600
7 Executive Engineer (Transport) 1 —do— 15600—39100+Grade Pay 6600
8  Statistical Officer 7 . Class-11 15600—39100+Grade Pay 5400
9  Finance Officer/Accounts Officer/Store Officer 3 —do— 15600—39100+Grade Pay 5400
10 Administrative Officer 54 —do— 15600—39100+Grade Pay 5400
11 Accounts Officer (Head Quarter 01/ 8 —do— 15600—39100+Grade Pay 5400
Divisional Officer 07)
12 Cold Chain Officer 1 —do— 15600—39100+Grade Pay 5400
13 District Malaria Officer/Biologist/Assistant 45 —do— 15600—39100+Grade Pay 5400
Entomologist (Malaria-Filaria).
14 District Extension and Media Officer/ 52 —do— 15600—39100+Grade Pay 5400
Exhibition Officer/Communication Officer/
Health Education Officer/Health Education
Instructor/Social Science Instructor.
15  Publicity Officer/Editor 1 —do— 9300—34800+Grade Pay 4200
16 Assistant Engineer (Transport)/Assistant 6 —do— 9300—34800+Grade Pay 4200
Engineer (Store).
17 Social Scientist Y —do— 9300—34800+Grade Pay 4200
18  Management Instructor 3 —do— 15600-—-39100+Grade Pay 5400
19 Sanitary Engineer 4 —do— 15600—39100+Grade Pay 5400
20 Physiotherapist 2 —do— 9300—34800+Grade Pay 4200
21 Deputy District Extension and Media Officer 78 —do— 9300—34800+Grade Pay 3600
(Co-ordination)/Deputy District Extension and
Media Officer (Health Education)/Deputy
District Extension and Media Officer.
22 Senior Sanitary Officer I —do— 0300—34800+Grade Pay 3600
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Group-‘C’—Nursing Services

S.No. Name of Posts included in service Number Classi- Scale of Pay
of posts  fication
(b 2) (3) 4) 5)
I Deputy Director Health Services (Nursing) 1 Class-1 15600—39100+Grade Pay 6600
2 Principal, Regional Public Health Teacher's 1 —do— 15600—39100+Grade Pay 6600

Training Institute, Ujjain.

3 Public Health Nursing Officer/District Public 82 Class-II
Health Nurse/Public health Nurse/Public Health
Nurse Instructor/Public Health Nurse Educator.

4 Principal, Public Health Orientation Training 1 —do—
Centre, Gwalior.

5 Principal, L.H.V. Training School, Jabalpur/ 30 —do—
Principal, Female Training School/Senior

Sister Tutor.

6 Nursing Superintendent Grade-II 13 —do—

15600-39100+Grade Pay 5400

15600—39100+Grade Pay 5400

9300—34800+Grade Pay 4200

9300—34800+Grade Pay 4200

2) In Schedule 1V, under the heading “Group B—Non-Medical” in serial No. 8, in column (4), in
entry 3, for the words “Seven years” the words “five years” shall be substituted.
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Bhopal the 27th March 2008

No. F-1-85-2005-XVII-Med.L— In exercise of the powers confeired by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby makes the following rules relating to the recruitment §
and service conditions of the Members of the Madhya Pradesh Public Health & Family Welfare (Gazetted) Service,
namcly —

RULES

1. Short title aad commencement.——(l) These rules may be called the Madhya Pradesh Public Health and Famlly
Welfare (Gazened) Service Recruitment Kules, 2007. -

) 'I'hey shall come into force wntn cffect from the date of thei. pubhcauon in the "Madhva Pradesh Gazette".
2. Deﬁmuons.—ln these rules, unless the context otherwise requ:res —

{a) "Appo;r.ung authonty in‘respect of the service or.a post means the Government;

P 1
) "Commxss:on means the Madhya Pradesh Public Service Commxssnon.

-}

() ) “Commnssnoner» means’ the Commnssuoner Health Servnce Madhya Pradesh; )
(d), o "Commmee means theSelectnon Commxtfeechpartmcntal Prommmn CommlttedScneenmg Commnttee

: (g)_ " *"Examination” mezns a competmvc Exammanon for recruitment to. the Se'woe hcld undcr Ru‘c 1
T oftheserul&s,.f : : : : DT

N "Govenmcnt mean; the _;ovenmem of. Madhya Pmuesh
"Govemo. means thc Govemor of Madhya Pradcsh

. "Other Backward Classes” means the Other Backward Classes of citizens as. speaﬁed by the State
Govemment vide nouﬁcatlon No. 8-5-XXV-4-84, dated 26* December, 1984 as amended from time
to time;

-

“Schedule” means Schedule appended to these rules;

“Scheduled Castes“ means any c‘me race or ll‘le or part of or group within a caste, race or tribe
* specified as Scheduled Castes witn :cspecl to the State of Madhya Pradesh under Article 341 of the
Constitution of India;

‘TScheduled Tribes” means any tribe or tribal community or part of or group within a tribe of tribal’
community specified as Scheduled Tribe with respect to the State of Madhya Pradesh under Article
342 of the Constitution of india;

“Service” means the Madhya Pradesh Public Health and Family Wclfafc_ (Gazetted) Service:

“State” means the State of Madhya Pradesh;

,
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ication.—Without prejudice to.the generality of the prows:ons contained in Madhya Pradesh

3 3; Scope and Appli
nditions of Servnce) Rules, 1961 these rules shall apply to every member of the Scrv:cc as

: Civil Service (General Co
== mentioned in Schedule-1.

4 . 4. Constitution of the Semce —The Service shall consist. of the following persons, namely:— -

(b Persons, who at the time of commencement of these rules are holding substantively or in the ofﬁcnatmg

CSRUN capacity the posts specified in Schedule-1;
| @ Persons recruited to the service before the commencement of these rules, and
q, E . 3 Persons recruited to the service in accordance with the provisions of these rules;
. : 5. Classification, Scale of Pay ctc..—The classification of the service, the scale of pay attached thereto and the

number of posts included in the services shall bc in accordance with the provisions contained in Schedule I

. Provided that the Government may, from time o nme add to or reduce the numbcr of posts mcluded in the service,

the f < ' elther on a permanent basis or temporary basns
]iz:,t ; - . 6. Method of recruitmient.—(1) Recrumncnt to the semce after the commenccment of these rules, shall bc made
: i by the followmo methods, namely — ) : . , . .
1_ , ) (a) By direct recrmtment by selection or competitive examination or by both;
} . . » (b) By promotion of the members of the service specifies m column 2) cf Schedulc-IV‘ and
ity & © By transfer or. dcputanon of the persons who hold in a suostantwe!ofﬁclanng capacnty such posts in

, ] ' , _such services:as may be specified in this bchalf by the Government. -

. - (2) The number of pasons ‘recruited undcr clause (b) or (c) of sub-rule (1) shall not, at any time exceed thc
percentage as shown in Schedunc 11 of the- ‘number of posts as specified in Schedule 1. ,

S 3 Subject to the ptowsmns of these rules, the nethod or methods of recruitment to be-adopted for the purpose
- of the filling any particular. period of recruitment and the number of persons to be recruited by each method shall be
- determined on ‘each occasion by the- Govemmcnt in consultation with the Commnssnon .

. @ Notwnhstandm, anythmg contamed in sub—rulc (1), if in the opinion of the Govemment, the cxlgencm of
P R the service so require, the Govemmcnt imay, with prior concurrence of the Gereral Administration Department adopt .
. % . such melhod of recruitment to the service other than thme specnﬁed in !he sand ;ub-rulc as it ma), by-order 1ssued in._ -

¢ ":r"'th!s bchalf pracnbed.

SR 7 Appomtment io the- Servme ~—All the appomtmems to the service aftcr the commcnwment of these rules shall -
be made by tie appointing authority and no such appointnient shall be made except after selection by one of the methods
of recruitment specified in rule 6. _ , »

8. Conditions of eligibility for the direct recmhment—]n order 1o be eligible for selection/examination a
candidate must satisfy the followmg conditions namely -t _

(1 Age—-(a) He mtm have attained the age as specified in column (3) of Scheduie III and must not have
attained the age as specified in column (4) of the said Schedule, on the first day of January, next

following the dale of commencement of the exammauon/sclecnon.

(b) . The upper age limit shall be relaxable up to a maximum of § years, if a candidate betongs to Scheduled
Castes, Scheduled Tribes and other Backward Classes.
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(c)~ The upper age limit shall be relaxable in lespect of the candidates, who are or have been employees
of Madhya Pradesh Government to the extent and subject to the conditions specified below:—

O I Er 5-~A~—eandidatefwho-'-is-va-ﬁerm‘anent—-GG)»vel’ﬂme'n-t--'Ser‘vant-‘s-heul'dk not-be ‘more-tharn-38-years-of-age; 4 h

(i) A candidate holding a post temporarily and applying for another post should not be more that
38 years of age. This Concession shall also be admissible to the contingency paid employees, work-
charged employees and employees working in the project implementation committee;

(iit) A candidate who is a retrenched Government servant shall be allowed to deduct from his age the
period of all temporary service previously rendered by him to a maximum limit of 7 years, even
if it represents more than one spell, provided that the resultant age does not exceed the upper age
limit by more than three years.

Explanation.—The term “retrenchment Government servant” denotes a person who was in temporary I
Government service of this state or of any of the constituent units for a continuous period of not
less than six months and who was discharged because of reduction in establishment not more than
three years prior to the date of his registration at the employment exchange or of application made
0therw1se for employment in Government service. '

(d) A candidate who is an ex-service man shall be allowed to deduct from his age the period of all defence |
services previously rendered by him: Provided that the resultant. age does not exceed the upper age
limit by more than three years. . ' ' '

Explanatlon ~—The term “Ex serv1ceman” denotes a person who belongs to any of the following catcgcnes
and who was employed under the Government of India for a continuous period of not less than six
months and who was retrenched or declared surplus s a résult of the recommendation of the economy
unity or due to normal reduction in establishment not more than three years before the date of his

: ‘ o registration at any employment exchange oi apphcatlon made otherwlse for employment in Government
- Service:— .

_ , ) Ex-service man released under mustering out concessions.

P . . .

, c @ : 'Ex;serviee man enrolled for the second time and discharged on—

Q o N (a) .édmpletion of: shorr;term engagement; -

v ' T ' » - (b) | -Fnlﬁliing the cdnditions of enrolment;'

: (3) A Ex-personal cf Madras \,wd unrt

‘ : o ' o | o (4)':_ . ‘>»Off icers 'Mrhtary and Cl"ll) dlscharge on eomoleuen of tnelr eontract ( wcludmg sbort servrce "
. - - B _-regular commlssmned ofﬁcers)

: &) - Ofﬁcers discharged after working fer more than six menths continnously against leave vacancies.
: ©) Ex-serv_iccman’ invaridat*e_d out of sﬂ\:ic& R .

‘l“ ) _(7) o Ziéx-:ser\./iceman discharged on the ground that they are unlikel_y' to' become efficient soldiers.

; (8) - Ex-serviceman th are medically bdarded out ._on' account or gnn shot, wounds etc.

1 ) .

fey - The generul u>pper zo- et zhall be relaxable up to 2 maximum of ten years to'a women candldate

in accordance with the provisions of the Madhya Pradesh Civil Service (Special provisions for the
Appointment for the Women) Rules, 1997; :
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()] the upper agc limit shall be relaxable up to a five years in respect of the widow, destitute and divorce
women candidate;
) (®) The upper age lrmrt shall be relaxable up t(; a“maxrmum of two years “for thosc candrdates who are
holding green card under the Family: Welfare Programme,

(h) The upper age limit shall be relaxable up to five years in respect of awarded superior caste partner
of*a couple under the inter-caste-marriage incentive programme of the Tribal, Scheduled Caste and

g
B A P i1 2 At S ool [ o st s ok il A
. ) ;

e - State uovemmcnt from time to trme . , -

Backward Class Welfare Depanment
T ) The upper age limit shall be relaxable up to five years in respecr of Vikram Awards holder candidates;
N ()] The upper age limit shall be relaxable up to a maximum of 38 years of age in respect of candidates,
e " who are employees of the Madhya Pradesh Stat¢ Corporations/Boards;
o i k) The upper age limit shall be relaxable for voluntary Home Guards and non-commissioned officers.
0 “ of Home Guards for the period of service rendered by them subject to the limit cf 8 years but in no
; _ z:* , case their. age should exceed 38 years.
Qo " ‘ '
43 A A .
; T ()] The upper age limit shall be relaxable to the destitute candldatcs -as per the mstructrons 1ssued by the
o, - e
i‘
4

Note -—Candldates who are found ellgrble for exammalron/selcctlon under the age—coroessrons mentroned in
the rule 8(i) sub-clause (i) and (ii) of clause (c) above shali not be eligible for appointment, if after
submitting the application, they resign from service either beforP or after examination/seiection. They
will however continue to be eligible if they are retrenched from the service or post after submitting
“the application. In no other. case their age limit shall be relaxed

) 2) Educational Qualifications .—The candidate must have posses | the Educational Qualifications prescribed -
, for the service as shown in Schedule 1. i -
: 0 ” Provrded that— - CoT

| 3'_.'.‘:;-‘,"‘7(21)"' - In exceptional cases the Commission, in consultation wrth the Government, may treat as qualified
‘ e ™ " ary candidate, who thought not pdssessing any of the qualifications prescribed in these rules but -
.- ..  has passed examinaticn conducted by other institutions/universities by such a standard for which

“'the Commrssron consrders the candlda'c clrgrb‘e to appear in the exammatron/selectron and.

-1 (b) i ’Candldated who are otherwrse qualrﬁed but have: taken degree from fore cign Umvcrs.tles bemo )
..+ ~Universities not specifically recogmzed by the Government’ may also be consrdered for appea. mg R

o f(3) Feos —Thc r‘andrdate must pay the fees prmcnbed by the Commlssron——- P T
Dlsquahﬁcatlon —(r) Any attempt on thc part of the candrdate to obtam suppon for his candidature by any
’_:iipay be held by the commission to drsqualrfy hrm for appear1n0 in the exammauon/selectron

e ,hl.,‘
(n) In accordance \uth the provisions of Rules 5 of the Maohya Pradesh Civil Service (Generdl conditions of
m:ce) Riile; 1961, no cundidate shall be- eligible for appmntmcm to a scrvice or " post., w ho has marned before the

o ; mlﬁlmum ,a8€ ﬁxed for indrrlﬂge'
e »!‘1" P

ST * - ~

(lll) ‘A.candidate shall not be eligible for any other service or M h‘s m'\' than two living chrldren one of
whom 1s born on or after 26th J‘mmry 2001:

d

S the examrriatron/selectron at thP drscretlon of the Commrscron A T e

. .uwf', ?ﬂ{‘:,\‘; B A, ‘:{)i . 3‘11 B .',":-?'f 4?, -,"-/‘_".E‘?‘ i Y(\-‘ ’-PT_;;_,,__?:‘\ .
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Provided that no candidate shall be disqualified for appointment to a service or post. who has already onc

living child and next delivery takes place on or after the 26th January 2001 in which two or more than two children
are born. .

10. Comm:ss:on s decuswn about the ehglhlhh ol' candldate shall be ﬁnal —The dccmon of the Cnmmlssmn
as to the eligibility or otherwise of a candidate for selection/examination shall be final and no candidate to whom a

certificate of admission has not been issued by the Commission shall be allowed to appear in the interview/examination.

I1. Direct recruitment by competitive examination/selection:— ' B

f

(A) Direct recruitment by competitive examination—(1) The competitive examination for recruitment .

to the service shall be held at such intervals, as the Government may in consultation with Commission,
determine from time to time.

(3] The examination shall be conducted by the Commission in accordance with such orders as the :

Government, may from time to time issued in consultation with the Commission.

3) There shall be reserved posts for the candidates belonging to Scheduled Castes, Scheduled Tribes and
Other Backward Classes at the stage of the direct recruitment in accordance with the provisions
contained in the Madhya Pradesh Lok Seva (Anusuchit Jatiyan, Anusuchit Jan Jatiyon Aur Anya
Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and as per ordcrs issued by
the State Government from time to-time; -

) In filling the vacancies so reserved. candidates 'whd are members of the Scheduled Castes, Scheduled .

Tribes and Other Backward Classes shall be considered for appointment in the order in which their

name appezr in the list referred to in Rule 12 irrespective of their relative rank as compared wnh other -

-candidates.

(5) - Candidate belonging to the Scheduled Castes, Scheduled Tribes and Other Backward Classes considered
by the commission to the suitable for appointment to the service with due regard to the maintenance
“of the efficiency of admmlsmmon ‘may be appointed to the vacancies reserved for the- candidates of
'the Scheduled Castes, Scheduled Tribes and Other Backward Classcs as the case may be.

(6)  There shall be reserved post for the women candidates, in accordance with the provisions of
- Madhya Ptadeshle Scrvsce (Special prowsxons for appointment of women) Rules, 1997.

7 ‘ There shall be rescrved posts for the dasabled candidates in accordance with the dnrecnon of the General
. Adxmmstmnon Dcpznmcnt.

) (8) : ,'”"‘nere shall be reserved pnsts for Ex-servicenian in "ccordance w.th the dm:unns of the Gencrat._

o Admmtsxrat.on Depammem

D >_ " In such cases, where expenencc of some penod has been prescribed as essenual condmons for the :

posts to he filled in by direct récruitment and it is found in the opinion of the Commission that sufficient

number of candidates belonging to the Scheduled Casts,  Scheduled Tribes and Other Backward:

Classes. may not be available. the Commission may relax such conditions of experiénce to the
" candidates of Scheduled Castes, Scheduled Tribes and Other Backward Classes after consultation with
the Government. .

{10) If & sufficient- number of candidates belonging to the Scheduled Castes, Scheduled Tribes and Other

"Backward Classes sire not available for filling all the vacancies reserved for them, the remaining -

vacancies shall not be filled from other candidates and vacancies, as the case raay be., shall be reserved
for candidates belonging to the Scheduled Castes. Scheduled Tribes and Other Backward Classes
for the next selection.
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P

" (B) Direct recruitment by selection.—(1) The selection for appointment on the post to the service shall be
v held at such intervals, as the Government may, in consultation with the Commission determine from

time to time.

) “The selection of candidates on the post to the service shall be made by the'Commission after interview.

12. List of candidates recommended by the commission.— (1) The Commission shall prepare and forward a

tist to the Gevernment arranged in order of merit of the candidates, who have qualified by such standard, as determined

~ by the Commission and a list of the candidates belonging to the Scheduled Castes. Scheduled Tribes and Other Backward
Classes, who though not qualified by that standard but are declared by the Commission to be suitable for the appointment

_ to the service with due regard to the maintenance of efticiency in administration. The list shall also be published for
@ - general information. ' ) '

‘ ) (2) Subject to the provisions of these rules and of the Madhya Pradesh Civil Sevices (General Conditions of Service) -
- >Rules, 1961, candidates shall be considered for appointment to ‘the available vacancies from the list'in order in which

‘ # their names appear in the list.

-y

A

§
i
S
i

& - S a) The inclusion of a candidate's na;n:e' in thé fist confers no-right to appointment unless the Government is
"T"'Satisﬁed after such inquiry, as may be consicered 'necessaljy that the candidate is suitable in all respect for appointment
”to the service. - . , - I .
G ’ ) S
T

'(4) The select list shall be valid for a period of one year from the date of i§sue-..v

.
et

- 13. Probation.—Every person directly recruited to the setvice shall be appointed on probation for a period of

@b -

: i,, 14, Appointment by prom'pﬁ'on«—(_l) There shall be constituted a committee consisting of members as mentioned
_,_inchhedulc*-IV, for making a selection for promotion of eligible candidates:
Jody . 3 g ° tes:
2% -Provided that if the nominaiing members other than the member presiding the Departmental Promotion Committee/
" Screening Committee in respects. of the posts to be filled up by promotion do not represent the category of Scheduled
*Castés or Secheduled Tribes, then one member belonging to the Scheduled Castes or Sclieduled Tribes category of the

5

»

e - i . - s - . e e Y aw .t ) BRI
mémbets of Depaitmental -Promoticn ACommltteq{Scr’ccqmg ‘Comnmittee shall be extended 'to that.limit.".. - -

‘dromotion shall be in accordance: with the provisions as specified in the ‘Madhya Pradesh Public Sérvice (promotion)
Rules, 2002 ‘ - I N ' ' ' o

_ (3) Certification by the Appointing Authority—Appointing Authority shall endorse on the promotion order to
be issued by him a certificate to the effect that he has complied with the provisions of the Madhya Pradesh Lok Seva
(Anusuchit Jatian, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon-Ke Liye Arakahan) Adhiniyam, 1994 (No. 21 of
1‘994') and the Madhya Pradesh Public Service (Promotion) Rules, 2002 and the instructions issued in the light of the'
B - provisions of the said Adhiniyam and the rules by the State Government and that he has full cognizance of the provisions
. 3 of sub-section (1) of Section 6 cf the said Adhiniyam. ’ : : : o »

’ (4) The Departmental Promation Committee/Screening Committee shall meet at such intervals. as the Appointing
Authority may- direct but ordinarily not exceeding one year. : :

15. Conditions of eligibility for promotion.—(1) Subject to the provision of sub-rule (2), the committee shall
consider the cases of all persons who on the first day of January of that yea= had completed such number of the years
of service (whether officiating or -substantive) on the posts from which promotion is to be made or any other post or
posts declared equivalent by the Government as specified in column (4) of Schedule IV and are within the zone of

consideration in accordance with the provision of sub-rule (2).

S A

(2) the promotlonof ‘iﬂembcrs_ of .ihe scrvjcé sbéciﬁéd'in column (2) of Sched_ﬁlt’: AR th§ pOStS as spééiﬁedi .
in column (3) thereof the cligibility of- candidate, selection process reservation ‘in_promotion and appointment by °

same status shall be-included in thé' Départmental Promotion Committee/Screening Committee and the numbers of the  *-

:""'"{3': “3‘?.\" e Dikzhalclns :r/:; i Y ‘:’}"—‘ﬁ"m

PRI P21 S

o D
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Explanaiion—(1) manner of the computation of the eligibility for promotion—TPeriod of qualifying service on
I'st January, of the relevant year. in which Departmental Promotion Committee is convened shall be counted from the §
calendar year, in which the public servant has joined the feeder-cadre/part of service/pay scale of the post and not from §
the date of joining of the cadre/part of the service/pay scale of the post. '

(2) For the zone of the consideration for the promotion the provisions of the Madhya Pradesh Public Services
(Promotion) Rules, 20602 shall apply. ’

(3) No person shall be considered for the first promotion unless he has completed two, years of service in the /
Scheduled area: : A .

Provided that the non-posting of a person in the Scheduled area shall not operate as disqualification for his
promotion. : :

. Nete—(1) Period spent on training and -probéltiorj.» in the Scheduled zfrga shall be treated as service for the purpose "
~of clause (3) above. ’

{2) The condition specified in clause 3 above shall not apply in the case of furthér promotions of persons who §E °
“were promoted prior to enforcement of the said conditions. ’ '

16. Preparation of the list of the suitable candidates.—(1) The Departmental Promotion Committee shail prepare
a list of such persons who satisfy the conditions prescribed in rule 15 and are held by the committee to be suitable
for promotion to the service according to the provisions.of Madhya Pradesh Public Service (Promiotion) Rules, 2002.- i
The list shall be sufficient to cover the vacancies anticipated on account of retirement/promotion during the course’ of -4
one year from the date'of preparation of the select list. A reserve list consisting of the two public servants or 25 percent -
number of persons, whichever is more, included in the said select list shall also be prepared to meet the unforeseen

vacancies occurring during the course of the aforesaid period.

(2) The criteria of preparation for sel@ét list shall be as per the provisions of the Madhya Pradesh Public Service
(Promotion) Rules, 2002. ' - : -

- (3) The xiaimes of persons included in the select list shall be arranged in order of seniority in the service or posts {

" as specified in column (2) of Scchedule IV at the time of preparation of each select tist. Whenever promotion is to ' 4§

- . be made on-the basis of merit cum seniority the sclect ist shall be prepared as per the provisicns of Machya Pradesh
Public Service (Promotion) Rules, 2002. - ' L o
o Explanation—A p_ersdn' whose name is included in select list but who is not promoted during the validity of the

" select list sha!l have no claim to seniority over those considered in a subsequent selection merely by the fact of his
earlier selection. : ) '

-

(4) the list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision it is proposed to supersede. any mémber of the service, the
Committee shall record its reasons for the proposed suppression. :

17. Consultion with the commission—The recommendation of the Departmental Promotion Committee presided  §
over by the chairman or a member of -the Commission shall be deemed to be in compiiance of the requirement of . |
- consultation with the Commission under sub-clause (b) of clause (3) of article 320 of the Constitution and a separate
consultation with the Commission shall not be required.

18. Sclect list—(1) Government shall consider the list prepared by the committee along with the other documenis

received from the committee and unless it considers any change necessary, approve the list.
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2) If_‘(hq.Govemmcnt_ considers it neé&csam to make any change in the listreceived fiom the-committee heshall ™

© - iiform the Committee at the change proposed and after taking in to account the comments, if any of the committee
may approve the list finally with such modification if any, as may in its opinion just and proper.

'y

(3) The list as finally approved by the Government shall form select list for promotion of the members

of the service from the posts shcwn in column (2) of Schedule IV to the posts shown in column (3) of the
said Schedule. : ‘

(4) The select list shall drdinaﬁly be in force for a period of one year until it is reviewed or revised in accordance
with sub-rule (3) of rule 16 but its validity shall be extended beyond a total period of 18 months from the date
of its preparation: : . .

, Provided that in the event of a grave laps in the conduct or performance of the duties on the part of any person
included in the select list, a special review of the select list may be made at the instance of the Government and the
Committee may, if deems fit, remove the name of such persons from the select list.

19. Appointment to the service from the select list.—(1) Appointments of the persons included in the select

list to the posis borne on the cadre of the service_shall follow: the order. in which the nime of such persons appear
‘in the select list. - N ’ o - .

(2) It shall not ordinarily be necessary to consult Commission before the appointmc_:nt of a persou whose name
is included in the select list in the service unless during-the period intérvening between the inclusion of his name in

20. Trial penod—Evexy person appointed to the service by promotion shall be appointed on trial for a period
of two years. . ) : : :

21.'[n_teipretaﬁon.—-lf any quwnon arises relating to the lnterptetanon of these rules, it shall be referred to the
Government, whose decision thereon shall be final. - -

22. Relaxation.—Nothing in these rules shall be construed o liit or abridge the powers of the Governor .

= to deal with the case of any person, to whom ﬂlwcn:lcsshallappl}"iqsrh@m.ﬁ,lﬁzyzpp@rbh_iin-ﬁdbcjmt '
Uandequitable: T T ot TEE R R TS o be Just.

o Provxded that no Casc"s'haﬂ»bc‘d&li, with in any manner less fav&liabl_é to the pcvson than that pmvnded m '
23. Saving.—Nothing in these rules shall effect reservation, relaxation and other conditions required to be provided

for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in accordance with the orders issued by the

State Government from time to time in this regaed. -~ " S :

24. Repeal.—The Madhya Pradesh Public Health & Family Welfarc (Gazetied) Service Recruitment Rules, 1988
is hereby stand repealed : - : : - ’ - ' '

Provide that any order madé or any action taken under the rule so repealed shall be deemed to have been made
or taken under corresponding provisions of these rules.

© e g T o S et e e
34 Loouds B '?I'W',” 1 -
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SCHEDULE-L
(See Rules 5)
Classification, Pay Scale, Number of Posts Included. in Service
Group A—Medical
Sr. Name of Posts included in service Number of Classifi- Scale of Pay Remark
No: ' : Posts. cation
» @ 3) C)) (5 (6)
!} Director 4 Class-1  18400—500—22400 -
2 Director, State Training and Management 10 —do— " 16400—450—20000 -
Institate Gwalios/Regional Director, Health '
Service/Director: State. Blood Transfusion
Council/Additiona} Director, State Aids. Cell. - : ’ o
-3 Director, State: Hmlth & Information: 1. —do- 14300—400—18300 -
Education and. Coamunication: Bureau- : -
4 Joint: Director, Health Services: (Dxnsnonal 13 —do—  12000—375—16500 -
) Offices 07/Head Quarter- 06). )
5. Chief Medical' & Health:Officer- (48)I - 8 —do— 16650—325—1585V -
" DCeputy Director; ‘Hcalth Services/ - ’ '
(Divisionak: Office (21)/Head® Quarter” (09)/
- Principal; Regionak: Health: and: Family:
Pianning: Eraining: Centre (03 :
Superintendent; Rani: Durgawati Hospntal
. Jabalpur (@1)/Superintendent; Kailash: Nath-
Katiu. Hospital; Bhopal (01). -
6 Leprosy Officer Grade-1 7  —do— 10650—325—15850: -
7. District. mmunisation Officer 48  —do— 10000—325—15200-. -
8§ District: Health Officer (48)/District - 435 —do—  10000—325—15200-. -
: Pamxly Planaing Cfficer (48)/Chief Block. - ‘ : -
" Medica! Officer (313)/District Healtirand . -
- .. Epedamic: €ontrel Officer (20)/Assistant:
' Iihmctm‘,HealuhScrwoes(HeadQuaner%\ : U e
* 9. Superintendent T.B: Hospital (07)/Director 8  —do— 10000—325—15200 < :
- T. B. Demonstration: and Training: Centre, ’
' Bhopat: (01). o : . ‘
10: Specialist. 1976 —do— On recommendation of
) : : - Screening Committee
(a) Junior Grade Scale 60% 182 ado— 1000032515200 after 6 ‘;ﬁ:{fj‘:‘;‘;‘fj "
‘ : . o years service in senior
(b) Senior Grade Scale 23% 453 —do— 12000—375——-16500 grade scale & 6 year
' service in.selection
" () Selection Grade Scale 15% 295  —do— 14300-—400——18300 grade scale elegible for
- B , senior grade scale,
o . . : selcctlon grade scale
(d) Senior Selection Grade Scale 2% 40 —do—  16400—450—20000 and senior selection

grade scale respectively
but there. shall be no
change in their duties
on seleciion into senior
and selection pay scales
and they shall continue
to perform emergency
duties, as well.
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e P NI ¢'(12)-T,\,_A L e ’“(3) e -(4) b © D) meemni e {6) T IV TN L3R
11 Dental Specialist 06  Class1 -~ Onzecommendation of
' T . Screening Committee
(a) Junior Grade Scale 60% 4  —do—  10000—325--15200 after 6 Years service in
: " v , © Junior grade scale and
' (b) Senior Grade Scale 25% -1 —do—.  12000—375—16500 ‘4 years service in senior
' 7 grade scale elegible for
(c) Selection Grade Scile 15% - 1 —do—  14300—400—18300 -senior grade scale and
. ’ - selection gBrade scale

_ respectively but there ¢
shall be no change in
their duties on selection
senior and selection

-Grade pay scales and
they shall continue to
perform emergency

. _ ) duties, a8 well. - :

12 Medial Officer 350 - - - - -Onvecommendation of

- S - PN ; -Screening ‘Committee
(a) Junior Grade Scale 60% - 2i12 Class- I 800027513500 after'6 Years service in
o - o Junior grade scale, 4

- (b) Senior Grade Scale 23% . 810 Classi. .10000_-325—15200 yeats service in senior
: o o ' - 4 + grade scale & 6 years
. (c) Seléction Grade Scale 15% 528 Classd’ 12000——375——-16500 service in selection

& -] _ . T . ' - gmﬂesmleclcglbk for

7R 77 (d) Senior Selection Grade Scaic 2% 70  Class1 -14300—400—38300 senior- ¥“‘d° scale,

| I : , ' T - selection grade scale,
-~ senior selection grade
~ scale yespectively ‘but.
Med:aﬂhmdnnge
9n their duties -on
- selection, senior and
© - .. .selection graﬂe pay ‘
ot scdles ‘and they shall .
- <continue %o yer‘orm
cma:genqy dn:nes. as -0
13 DentalSurgeen SR | v S o T Onmnmmdauonnf" S 1
S o Screening Committee - .
(a) Jumorﬁtade .Scalcﬂ)% © . 83 Classdl 8000——275——13500 after® Yemrsservicein - |
R Junior grafie scale and
(b) Senior‘Grade Scale 25% ' 34 Class-]  H0000—325-—15200 4 years serviceinsenior
: ' o : gradcscalc«elqiblcfor'
{c) Selection Grade Scale 15% - 20 : :Class-I. 12000——375~16500 senior prade 'scale and
o 7 : o _ E - - selection grade scalc i l
v ' - - respectively but there o
: S o - _shall ‘be o _change in L
‘theirduties-on sélection '
h grade pay scales and
' ‘ they shall .continue 10
‘Puiurm emergency

duties, as -well.
|
‘;
b
¥
1

DR ‘)’l%;”g—‘;“
N
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Group-B—Non Medical

Number of Classification '

Scale of Pay

. SNo. Name of Posts included
in service Posts
@ - (2) ) 4) &)
| Joini Director (Mass Education and Media). 1 Class-1 12000—375—15500
2 Joint Director (Planning and Management) 1 —do— 12000—275—16500
3 Deputy Director (Health Education Bureau) 1 —do— 10000—-325—15200
4 Deputy Director (Planning Evaluation and 2 —do— 10000—325—15200
Monitoring)/Deputy director (Demography). , : ’
5 Deputy Director (Establishment and 3 —do— 10000-—325--15200
Administrationy/Deputy Director (Complaint ‘
and Departmental Enquiry)/Deputy Director
(Law and Legal works).
6 Entomologlst _ 1 - —do— 10000—325—15200
7 Executive Engineer (Transport) I —do— 10000—325—15200
-8 Statistical Officer » 7 Class-II- 8000—275—13500
9 Finaace Ofﬁoerleoounts Of'icedSm Officer 3 —do— 8000—275——1 3500
10 Adminisirative Officer 54 —do— 8000—275—13500
11 Avcounts Officer (Head Quarter O/ 8 —do— © 8000—275—13500
Divisional Office-07).
12 (,old Cham Officer 1 —do—" 8000—275—13500 . -
13 Dlstnct Malana OﬂicerlBloIoglsilAssnstant 45 —do— 8000—275——13500
14 * District Extmsnon and Media Officer/ 52 —do— 8(X)0—275:+l3500
Exhibition Officer/Communication Officer/ : : -
- Halth Edumnon Ofﬁoedﬂalth Education ‘
- 15 Pnbli«‘ty OfficerfEdiioc T do—. 6500———200—10500'
'; | :-,',1'6: Assistant Engmecr ('l‘mquxt)IAsmn 6 Cdo— . 6500—200—-—10500
' 17 Social Sc:entAs: 1 —do— : 6500—_—200.—10500
18 Management Instructor 3 —do— 8000—275—13500
19 Sanitory Enginecr 4 —do— | 8000—275—135C0
20 ° Physiotherapist 2 —do— 6500-—-200—10500
21 - Deputy District Extension and Media Officer 78 —do— . 5500—175—9000
(Co-ordination)/Deputy district Extcns:on and - '
"~ Media Officer (health Education)/Deputy district
_ extension and Media Officer.
Senior Sanitory Officer i —do— 5500—175—9000

i
¢
A
4
;-
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" Group "C'—Nursing Services

Name of Posts included

S. No. Number of Classification Scale of Pay - | ' |
' in service Posts ) . |
&) @ -(3) R v _® '
Deputy Director Health Services (Nursing) 1 Class-1 10000—325—15200 o
Principal, Remonal Public Health Teacher's L —do— 10000—325—15200 . |
Training Institute, Ujjain. ) '
Public Health Nursing Officer/District Public Health 82 Class-11 8000—275_—13500 -
Nurse/Public Health Nurse/Public Health Nurse - ‘ '
Instructor/Public Health Nurse Educator - - : : -
- Principal, Public Health Orientation Trammg -4 —do— 8000—275—13500
Centre, Gwalior. Co A k
Principal, L.H.V. Training School, Jabalpur/ - 30 —do— 6500-—200—10500
Principal, Female Tralrmg Schools/Semor ‘
i Sister Tutor. o
6- _Nursing Superintendent Grade-II 13 —do— . 6500—200—10500 )
| S - SCHEDULE-II - -, -
(Séc-Rule-6) . ) _
) ) - - Method of Recruitment » .
i Group 'A"—Medical - i .
Sr. Name of Post Name - Total Perccntage of the Number of duty ﬁemarks_ -
' No. - - of  No.of ~.-:"" . postto be filled -
i} Service ~Duty By Direct_- By by Transfer of
~ Post Recruitment Promotlon persons from other _
- [Sée Rale [See Rule services [See Rule. -
L _ C L . 6x@] - 6()®)] - 00 )
- () 2 - ) @ 6 (©) () R ¢ :
"1 Director Madhya Pradesh’ -~ 4, - 100% S
. . "Public_ Health and - o - o
- Famﬂy Welfare T S
L ' ‘ - Scrvxces Class1. . . S _ ST
S22 Dxrector State Trammg T dos— o]0, - © O 106% - e
-~ and Management Institute; - S Lo U Lol
.- Gwalior/Regional Director, S S e
' Health Services/ Director,. o S -
~ State Blood Transfusion: R o I
Council/Additional Dlrector SR o ’
‘ State Aids Cell. .- . _ R
3 Dgrector, State He'alth.&_ —do— S SRR - A 100% . L
. Information Education and * : ‘ . ’ S o
Communication Bureau, Bhopal. 7 ST o
- 4 - Joint Director, Heabl(h'Se-rvi,ces —do— 3 100% - - S
5 Chief Medical & Health. —do— 83 - 100% S
- Officer/ Deputy Director, ' : e :
. Health Services/ (Head Quarter - o |
and Divisional Office/Principal - oL N
—_ Regional, Health and Family : . _
Planmng Training Centre/ - s SR i
Superintendent, Rani Durgawati S _
Hospital, Jabalpur/Superintendent, : o l
Kailash Nath KatJu Hostipal, : ' |
Bhopal. - S - 1‘
‘ . o . - R ‘
13‘ . . ' ‘j
1 e T P ST e |
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6 Leprosy Officer Grade-] Madhya Pradesh 7 - 100% -
: : Public Health and |
' * Family Welfare |
(Gazetted) - |
Services Class-1.
7 District Immunisation —do— 48 - 100% - |
Officer.’ :
8 District Health Officer/ —do— 435 ] 100% -
District Family Planning '
OfficerfChief Block
Medical Officer/District
Health and Epedamic
Control Officer/Assistant
Director, Hezlth Services
(H=ad Quarter).
9 Superimendent TB. —do— - 8 - 100% -
- Hospital/Director T B. ’ : : : '
Demonstration and S
" Training-Centre, Bhopal .
10 Specialit . - —do— . 1 - T 100% .
" 11 Dental Specialist . —do— 6 - 100% -
12 Medical Officer " Madhya Pradesh 3520 ) 100% ;
_Public Health and
‘Family Welfare
' (Gazettcd)
Seérvices Class-11.
13 DentalSugeon . . —do— 137 - 100% -
~ Grou p'B'—Non’Medmﬂ o
oS 4;"Name_-bf'_!’os'l ' Namé ibf_ o Toml B "Petoehtagcmfaxhchumber;bf , . Remark
.}_{o,,'-* ; © e . Service 7 No.- - o “dutyposttobefilled - o
" Duty Direci Prometion . ' Tragsferof . -
Post Recruitiment . ‘{SeeRule  persons’from . -
(SeeRule  6(1)@)]  otherServices
6(1)(@)] . {SecRule
v : . 6(D()] . :
68 () .3 ) 3) - (6) O ()
-1 Joint Director Madﬁya Pradesh 1 - 100% : - If - suitable - 4
- (Mass Education  Public Health and ° candidate mot
and Media). Family Welfare available by
' (Gazetted) , promotion ther -
Services * the ;post .can be
Class-T. filled up by the
deputation from
public relaticn
Department. '
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M. 2 3 4 ) (6) [ (8-
i S -2 Joint Director ‘Madhya Pradesh 1 - 100% - If suitable |
(Planning and - Public Health and - candidate not
- Management). Family . Welfare: available by -
. (Gazetted) promotion then :
Services the post can be
Class-I. filled up by the
deputation from
finance
Department
- (Treasury and
Accounts
Directorate).
3 . Deputy. director . —do— 1 - 100% -
(Health Education : :
Bureau). - . : i
‘4 Deputy director - —do— 2 - - - .100% P . 1
(Planning Evaluation ) : l
- - and Monitoring)/ : v -
’ Deputy Director - i ) i -
- * (Demography). , - - -
... 5 Deputy Director o —do— 3 - S100% - - : |
~ (Establishment and. - : - ' o o

Administration)/ ' : . .

Deputy Director — - S

(Complaint and. - . T -

Departmental Enquiry)f T - o

Deputy “director (Law ) : . R .
and Legal works). Caee - -
:§ 6 Entomologist: - - —do— - I T 100% C e ‘ B
T Executive Engineer " ——do_ AT O - - - 100% By transfer from = PR
g @ramspory T - ~, - PWDIWager - -
IR ' Resources or e
“any. other ‘
i department of I
f the: Government
. who have degree _ :

. ~in  Mechnical o
Engineering or o .
diploma = in . = . )

: automobile
Engineerfng,
8  Statistical Officer Madhya Pradesh 7 25% 75% - Lo : :
Public Health and ‘ : L
Family Welfare - .
(Gazetted) )
“Services ' '
Class-II '
N kARG CEEEETRETTE T T WJ




Madhya Pradesh
Public Health and
Family Welfare

9 Finance Officer/
Accounts Officer/
store Officer.

(Gazetted
Services
Class-1I)
10 Administrative Officer ~—do—
11 Accounts Officer " —do—
2 . Cold Chain Officer —do—
|3 District Malaria Officer/ ——do—
BiologistIAssistant
Emoniologist (Malaria-
Falaria) .
14 District Extension and —do—
Media Officer/ -
Exhibition Officer/
Communication Officer/ = -
Health Education Officer/
Health Education '
Instructor/Social
Science Instructor
15 Publicity Officer/Editor —do—
16, Aséis’tant'.'AEngineci‘. o —do—
B (Eransport)iAsS_is,tam- o
E('\g‘inegr,(_Store) Lo -
{7 - Social Scientist —do—
’a ' 18 Mana_gémcnt Instructor —do—
‘ 19 Sanitory Engineet —do—

.

20 Phys'\othcrapist

" 21 - Deputy District Extension —do—
and Media Officer (Co-
ordi.nation)/Deputy
District Extension and

: Media Officer (Health

| Educationy/Deputy

! District Extension and

! Media Officer.

Senior Sanitory Officer

54 25% 75%
08 .
o 100% ;
s 2% - %
s 2% 80%
o1 - 100%
06 - -100%
oL e T 100%
03 100% T
04 - -
2 - - 100%
78 - 100% *

From Madhya

100%
Pradesh Finance &
Accounts Service
) Officers
100%
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i T .. ¥7 Group 'C'—Nursing Sérvice T U
S. Name of Post Name of Total Percentage of the Number of ) Remark
No. Service . - No. - duty post to be filled '
: ' - of By By ~ By
Duty " Direct. _ Promotion Transfer of
Post Recruitment  [See Rule persons from
[Sec Rule 6(1)(b)] other Services _ -
. 6(1)(a)] [See Rule : .
_ : L 6(1)(c))
(O ) () 4) (5 (6) 2 (8)
1 Deputy Director Madhya Pradesh- ] - 100% - -
_Healthl_Se‘r'vices Public Health and '
| -(Nursing) . Family- Welfare
o (Gazettéd) : )
L - _Services B
, ) Class-I. ) _ o
&> 2 Principal, Regional —do— ()1 - T 100%. . a4 - -
.. Public-Health Teacher o i ] X - -
R~ - Training Institute, _ - = ' )
T Ujjain. - SR _ . - . -
i pad - _— - : o o
“Bc 3. public Health Nursing ~ —do— 82" 25% 75%- - - T
- Officer/District Public o - ) )
. Health Nurse/Public - ) :
Health Nurse/Public =~ - ° ) - o
Health Nurse Instructor/ ‘ o .
_ Public Health Nurse, - i . A _ i
Educator.
Principal, Publi¢ -. . 'Madhya Pradesh =~ 01" = T 100% .'. - ‘
" Health Orientation ' ' Public Health and . =~ o - - - -
- ‘Training Ceéntre, :. - Family Welfare. -~
N CGialior, " (Gazetted) -
S0 wRTL L services ) '
3 Class-II - - T
Principal L. H. V. —do—. 0. . - 100% - : ~ |
k4 Training Schooi, i h ' :

i . Jabalpur / Principal * |
y Female Training .c |
3 Schools/ Senior Sister g |
8 Tutor. ' ) 3
B 6 Nursing Superintendent —do— 13 - 100% - |
b | Grade-1T ~ ‘ . . ‘

|
L
_ : |
s e R TR R TR ST TR WS, e — —




uwm g3, fas 27

2008

“ae “I PASLE o]

Age and qualification of persons being directly recruited
Group 'A'—Maedical

‘SCHEDULE-HI

(See Rule-8)

.

Remarks

and Media Officer/

Exhibition Officer/"

Communication
Ofticer/Health
Education Officer/
Health Educauon
Instructor/Social
Science Instructor.

Sr. No. Name of Post Manimum , Maximum Prascribed Education Qualification
. ' Age limit  Age limit ' SR
(b @) &) “) (5) _ ' -~ (0
1 Medical Officer . 21 Years 32 Years " MBBS or equivalent qualification |
' recognised by Medical Council of
India.
2 Dental Surgeon. 21 Years 32 Years BDS Degree or any eqoivalent
: degree from a recognised University.
Group 'B'—Nou Medical -
Sr: No. Name of Post Manimum - Maximem Prescribed Eddcaitioh--QUaiiﬁcation _ Remarks
- Age limii - Agc linit - '
) @ ) @ ) ~ (6)
| Statistical Officer 21 Years ~ 30 Years M. A: (Statistics) ' Preferably Pi. D/
' " with Diploma in Health Statistics.
2 'Administrative 25 Years 40 Years Graduate with 5 yeai's Supervisory
“ Officer. ’ experience and Accounts trained, .
Preferenceé will be given to SAS"\ L
quahﬁed persons. A
3 . _.Cold Chain Officer 21 Years. 30 Years A Umvcréxty Degree in Mechanical
S N : R * or Refregeraiion . Engineering with . . -
.~ one 'year expérience or Diploma in. o
. Refregration. Engmecrmg in mamtamance
,-and operatlon of Refngc'auon equlpmems
4 District Malaria 21 Years = 30 Years M. Sc. (eqomology) or r M. Sc (Zoology)
Officer/Biologist/ ' ‘ Preference will be gwen t0.M. S¢. :
* Assistant (Entomology) ' :
Entomologist
(Malaria-Falaria).
5 District Extension 21 Years 30 Years M. A. in S_ociology with preferance’

for Diploma in Health Education/
Diploma in Journalism’ from Indian
Instituts of Mass Communication.
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() @ Q)T @ - N . (O SR
- 6  Management 21 Years . 30 Years Master Degree in Public Administration/ '
Instructor Business_Administration from recognised
University, Preference will be given to
candidates having teaching and supervisory
experience.’ :
Group 'C'—Nursing Services
. Sr. No. Name of Post Manimum  Maximum Prescribed Education Qualification - Remarks
, : Age limit - Age limit . o
() &) 3 @ - ) ©
Pubtic Health 28 Years 40 Years B. Sc. Nursing or Certificate in Public |

Nursing Officer/ ~

District Public -

Health Nurse/ -
Public Health Nurse/
Public Health Nurse
Instructor/Public
Health Nurse
‘Educator.

* Health Nursing from any recognised
institution, Ten years experience in
Nursing Services. . - -

Note.—According to General Administration Department's memo No. C-3-5/200173/1 dated 17 August, 2004,
the upper age limit shall be 35 years for bonafide residents of Madhya Pradesh for those posts for which upper age’
limit is prescribed 30 years. Concession granted by Government for Scheduled Castes, Scheduled Tribes and Other
backward classes candidates and women and widow, distitute and -divorced women candidates shall be as usual i.e.
they shall get concession as usual beyond maximum age limit 35 years. ST B -

(See Rule-13 and 14) a

' SERVICE EXPERIENCE FOR PROMOTION AND MEMBER OF DEPAR'I‘MENTAL PRQMOHON

COMMITTEE

o0 Group 'A'-—Medical

“Sr.. Name of Post or Service . - Name of post to which ~ ~ Essential

"~ Name of Members of the - -

No. - from which promotion is  promotion is to be made . qualification, if - . Departmental Promotion )
: " to be made ' o any, and other” ~ Committee o
: experience in the | e
post from which
promotion is to be - _
. , . made - -
. (1y (2) 3) @ )
I Director State Training and Diréctor - Two years, In.-case 1. Chief Secretary-Chairman

.Management

- Institute
Gwalior/Regional Director,
Health Services/Director
State Blood Transfusion
Councii/Additional director,
State Aids Cell. -

. suitable officers are
not available on posts
shown in column (2),-
these post can be
filled up by promotion
of Joint Directors,
Health Services, who

- have five years .
experience.

2. A Senior Additional Chief
Secretary/Principal
Secretary of " the
Government nominated by
the Chief Secretary-
‘Member. :

- 3 -Additional Chief
Secretary/Principal

N & £ L ORI L R
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2 Joint Director, Health

- Services (Divisional Offices
& Head Quarter).

3 Chief Medical & Health
" 'Officer/Deputy Director
Health Servnces/Pnncnpal
" Regional Health and Family
Welfare Training Centre/

Director State Training
and Managenient
Institute
Regional Director, Health
Service/Director State

Blood Transfusion .

Council/Additional

.Director, State Aids Cell.

Joint Dlrector, Health .

Sennces

Superintendent,  .Rani

Durgawati Hospital
Jabalpur/Superintendent,

Kailash Nath Kaguuospnalj‘ S

Bhopai

-Dlamct qcahh Ofucer/.
District Family Weilfare
Officer/Chief Block Medical
Officer/District Health and
Epedamic Control Officer/
District  Immunization
- Officer/Assistant Director,
Health Services (Head
Quarter)/ Superintendent
T. B. Hospital/Director T. B.
Demonstration and Training
Centre, Bhopal.

Chlef Medxca‘ & Hcaltht'

Ofﬁccr/Deputy Director

Health SerwcesIPr'ncxpal -

Regional Health and
Family Welfare Training
Centre/Superintendent,
Rani Durgawati Hospital,
Jabalpur/Superintendent,
Kailash Nath Katju
Hospital. Bhopal (25%
Post Promotion from

~ specialist remaining 75%

post from persons
appointed in posts shown
in column No. (2) of

'Sc‘rial No.» 4.

Gwalior/

Three years

Threé years

" Three yeas

. Chairman

~ Secretary/ Secrectary,

Public Health and Family
Welfare Department
.-Member.

“Additional ~ Secretary/

Deputy Secretary, Public
Health and Family

Welfare Department .

-Co-crdinatos.

3 Madhya
Pradesh Public Service
Commission or member
nominated” by him-
Chairman.

. Additional - Chief
‘Secretary/Principal
.- Secretary/Secretary,
. Publi¢ Health and Family
.Welfa're Department-
Member. -
. Commissioner, Health

Services-Member.

—do—
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5 Medical Officer

6 Medical Officer
7~ Medical Officer -
/7.

0 Medical Offer

10 Dental _Surgcoxi

8 . Medical Officer

© - Specialist

Laprosy '_Qfﬁccr ‘Grade-1

District Immunisation
Officer. ’

District Health- Officer/

Six yedrs experience
in leprosy work:

Five years experience

as Medical Officer

after ‘pnstgraduate

degree in Pediatrics .
or Preventive & -

Social Medicine. or

Seven years
experience as Medical
officer after

Postgraduate diploma
in Pediatrics -or
Preventive and Social
Medicine.

Ten years -

District Family Welfare * _
Officer/Chief.  Block -

Medical Officer/District
Health and Epedamic

- . Control- Officer/Assistant

Director, Health Services

-(Head Quarter)

.. Superintendent, T. B.
- Hospital/Director, T. B.

« - Demonstration = and

~ - Training Centre Bhopal. °

Five years experience

as Medical- Officer
‘after - - obtaining
postgraduate degree in
Chest'disease or seven

years expeiience ‘as .

1...Chairman Madhya Pradesh
Public Service
- Commission or member
nominated by - him-

Chairman. o
2. Additional - Chief.
- Secretary/Principal
S=cretary/Secretary, Public
. Health and Family Welfare.

- Dzpartment-Member. -

3. Commissioner, -Health

Services-Member
—do—

* -Medical-Officer-after . _

obtatmning"

. . postgraduate diploma

in- Tubéfculosis ‘and = -~

' ‘chest disease. .. -
" Five years experience :
" as Medical Officer

. after - . obtaining-

- postgraduate degree in -

_ Speciality or.seven

years experience as .

Medical Officer after

“obtaining  '

Dental Specialist

postgraduate diploma

in speciahity from
- recognised university. .

Five years experionce

* as Dental Surgeon

after - obtaining
postgraduate Degree
(M.D.S.) or ten years
experience as ‘Dental
Surgeon.
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Name of Members of the

Sr.  Name of Post or Service Name of Post to which Essential
No. from which promotion is pmmotlon is to be made  Qualification, if Departmental Promotion
to be made any and other Committee
’ experience in the
~ post from which
promotion is to be
made

(O 2 3 ) (5)

1 Deputy Director Joint Director (Mass Three years 1. Chairman Madhya Pradesh
(Health Education Bureau) Education and Media) ' Public Service Commission

or member nominated by
him-Chairman

2. Additionai Chief Secretary/
\ Principal Secretary /
Secretary, Public Health
~ "and Family Welfare

"+ Department-Member
3. Commissioner, Health

Services-Member.

2 Deputy Director Ioim‘Directo'r (Plarning . Three years —do—
(Establishment and and Management) :
Admiristration)/Deputy
Director (Complaint and
‘Departmental Enquiry)/

"Deputy. Director (Law and :

Legal works)/Dcputy : )
. Director (Planning,

Evaluation and Monitoring)/ *

Deputy Director .

o (DemOgmphy) ’

3 .DnsmctExtcnsnon andMedla Depaty Dxrector Heal.h ~ Three years c —do— .

- Officer/Exhibition- Officer/ Services (Pwlth Educauon S )

" Comimunication Officer/ Bumaa)

" Health Education Officer/. = -
Health Education Instructor/
. Social Science Instructor.
4 Statistical Officer " Deputy Director (Planning | Thr‘ec'vycars —do—
' Evaluation . . and ' =
Momtormg)l " Deputy
Director- (Demography)
5 Administrative = Officer/ Deputy Director Three years —do—
Accounts Officer/Store (Esl‘ablishinent' and ‘
Officer. Administration)/Deputy

Director (Complaint and
Departmental Enquiry)/
Deputy Director (Law and
Legal works). '
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. 6 District Malaria Officer/ Entomologist Five years 1. Chairman Madhya
Bicn’f:’ist/Assistant Pradesh. Public Service
Entomologist  (Malaria- commission or member-

-+ Falaria). n;ominatcd ‘by- him-

. . Chairman
g e 2. ‘Additional Chief
. *-“L".,J'S-eg,retary/l?ringipaI
Secretary /Secretary,
- Public Health and Family
o Welfare Department-

7 .Assistant‘ Statistical OffiCer

8 Store Inspection officer/:
Superiatendent/Junior
Account

(Class 1Nl Service)

Officer/Senior

- Auditor_ - (Directorate)/

i

‘Assistant Superintendent/
Assistant
(Directorate)/Senior Auditor.

" Grade-TI

(Divisional)/Junior Auditor -
(Directorate)/Manager,
Medical Store/Camp Co-
ordinator/Assistant Statical
Officer/Senior Personnel

Assistant (Class-III Service)..
.
o
e &
PN L et

. Statistical Officer-

Administrative- Officer/ 1.
Finance Officer/Accounts
Officer/Store officer.

. Séven .-

Five years

Three

Store Inspection

"Officer/

Superintendent/

Junior Accounts
~ Officer. * :
. Five

officer.-

experience - “as
Assistant Grade-1/

~. " Senior Auditor - -
coo(Divisional)/ -
".. “Manager, Medical

Store/Junior

Auditor

years - -
experience  as

years -
.experience ' is
Assistant’
Superintendent/
Senior Auditor

(Directorate)/
" Assistant_Statical

years -

Member -
3. Commissioner, Health -
Services—Membgr.

. —do—

1

(Directorate)/ " -

Camp. . Co-
ordinator.” ‘

Note.—5 Post of
Administrative -

officer shall be

filled -~ by -
promotion ~ of -

assiztant statical
officer and | post

shall be filled by -
- promotion _ of.

senior personnel

assistant. -
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9 Assistant Malaria officer Distirct Malaria Ofﬁcerl Three years 1. Chairman Madhya
(Class TII Sérvice) Biologist/Assistant (Graduate - in Pradesh Public Service.
* ' Entomologist (Malaria- science) commission or member
5 Falaria).. nominated by him-~
‘ Chairman
{ 2. Additional Chief
: Secretary/Principal
Secretary /Secretary,
Public Health and Family
Welfare Department-
: ‘Member .
3. Commiscioner, Health
Services-Member.
10 (1) Deputy .  District District Extension and Three years —do—
) Extension and Media Media Ofﬁcer/Exl}ibitjon
’ Officer/Deputy’ Officer/Communication
T ” Officer/Health .Education -
Disirict Extensionand  Officer/Health Education
Meédia Officer (Health - Instructor/Social Science
Education)/Deputy - - Instructor.
-DN;:::‘: vléxftgzzon(éﬁ Notc.—75 Post of District
el O~ -extension and -Media:
ordination). . officer/Exhibition officer/ i
. : .communication officer/
(2). Assistant Statical Health Education Officer /
Officer. - Health . Education
.. Instructor/Social Science -
| - Instructor.shall be filled by
- . promotion of Assistant
. _Statical.Officer, who hold
. post graduate degree in .
. ‘ socnoloay . :
11 Publicity. - -Assistant/Sub - Dubhcny Ofﬁcer/Edltor " Three years . - —do—
. ‘Fdnor ((‘lass Ill bervncc) - ' ' | ’
: 7_12.--.Sub bngmcer chhmcal ‘Assntam Enomeer a Five years - do— "~
. (Class-IU) . - Transport/Assistant - s ' S
_ . Engineer (Stores) :
13 Medico Sociall Worker ‘Social Scientist " Five years —do—. . .~
E (Class-II Service) . '
14 Physio theraphy Technician . Physio ,  Five years —do—
(Class 1l Service) ) Theropist . :
15, Blmk Extension Educator/ Deputy District Extension Six years ~ i-do—
_ Health Education. Extension and Media nthccn/Da,putv' '
Officer (Class 111 Service) District Extension and )
. Media officer (Health
Education)/Deputy District
Extension and Media
officer (co-ordination).
16 Community Heaith officer  Senior Sanilary officer Three ~ years —do—
(Class 1If Service) ' : '
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Group-*

Nursing Services

Name of post of Service . Name of Past to which
from which promotion promotion is to be

Essential Qualification. if
any, and other experience

is to be made made ili the post from which
promotion is to be made
(hH 2y . (3) 4)

Name of Member

of the Departmental

Promotion
. Committee

&)

1 Public Health Nursing Deputy-Derector Health 1. Five Years experience on any
Officer/District Public Services (Nursing)/ . of post shown in column (2)
Health Nurse/Public:  Principal. Regional for Deputy Director, Health
Health Nurse/Public Public Health Service {Nursing)

Health Nurse Instructor/ Teacher's Training
Public Heaith Nurse Institute, Ujjain.
Educator/ Principal. Public . .
Health Orientation

Training Centre; Gwalior.

2. For Principal Regional Public
Health Teacher's Training
Institute, Ujjain in addition to

- above, degree in
" (Nursing), Preference will be
‘given to post graduate in
Nursing, -

2 Senior’ Sister Tutor/ Principal Public Health "~ B.Sc. (Nursing) or Public

- . Nursing Supcrintendent Orientation Training Health (Nursing) Diploma and
Grade-2/Principal, L.H.V. Centre, Gwalior.  ~ Five - years- teaching
Training Schooi, Jabalpur/ - .. experience. -

- Principal, Female Health - ) '

- Worker Training School/. ; -

Public Health Nursing 1. B.Sc. (nursing) degree of
Officer/District Diploma in Public Health or

Public Health Nurse/~  Nursing Education or Nursing
Public Health Nurse/  Administration.

3 (A) .Senior Sister Tutor/
Principal L.H.V. Training
school Jabalpur/Principal

.~ Female Hea!th. Worker
Training school (Class 11

Service). Senior sister Tutor/Principal

Instructor/ Public

4  Sister Tuior/Publi¢ Health

_ Tutor (Class III Service). Training School those public Health Tutor/
o - Jabalpur/Principal, *  Sister Tutor will be eligible

. ;- . Female Health, ~ whc have B.Sc. (Nursing)

- o ; Worker "Training degree or diploma in Public
- Schaol. Health or Nursing Education

* or Nursing Administration.

"Nursing Superintendent

Three vears
Grade-2 ‘

Sister Tutor Senior Sister Tutor Five Years

(|§ It Service)

B.Sc. )

{B) Public Health Tutor/  Healih - Nurse . Promotee School, Jabalpur/

-Sister Tutor (Class III _ Educator. ‘Principal  Female Health

- . . Service). . . I - - Worker Training School. * .
- - T T " 3. Five year -experiencé -for ° .. -
.. L o . ) " Public Healih’ Tutor/Sister- -~

. Prihcipal'._. L.H.V."- Three Years Expe}iéﬁce only "

I. Chairman, Madhya
Pradesh Public
Service Commission
or member nominated
by him- Chairman.

2. Additional Chief

- Secretary/Principal
Secretary/Secretary,
Public Health and
Family - Welfare

-Departmeént - -

Member
3. Commissioner, Health
Services - Member.

- -¢o- -

-do-

Public Health Nurse 2. Two years experience for

.-,do-,' .

-do-

“do-

By order and in the name of the Governor of Madhya Pradesi,
C.B._SINGH. Dy. Secy.
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. 4009- 7755—erag-nf€-w§ —aE & #‘;rarw &
ATHT 348 @08 ( 3)F HLAL A T faam AT AEGAAT
%. 3560-7755- XVII-MI feqis 1 5 1989 &
HIASIT HTATG AT & srrfaa:r? ¥ uagg ' SETiwa wAr

ST 8- C .
qemaXel & AT AW T AT HAWTHTL,
, qoiE 16g, Swai=a.
- Bhopal, the 1st August 1989
No. 3560-7755-XVI-M.L—In  exercise

powers conferred by the proviso to ‘Article 309 of the
Constitution of . India, - the Governor of Madhya

Pradesh hereby makes the following rules for regula- -
ting the recruitment of Nurses (Directorate of Health.

Services)y Class-II1 Service of Madhya Pradesh Public
Health and Family Welfare Department.

1. Short title—These Rules . may be called the
Madhya Pradesh Public Health and Family Welfare
Department (Directorate of Health Services) Class-IIT
_ Nurses Serv:lce Recruitment . Rules, 1989. :

2. ' Definitions,—In these rules unless the contexrc
otherwise requires :— S
(a) “Appointing Authority” in respect of service
means the -authority who has been delegated

by the Government with powers for making -

appointments on that service -or post ;

(b) “Exammatxon” means a Competitive Examma-
tion for recruitment to the Service held under
rule 11

{c) “Scheduled Castes” means any caste, race Or
tribe or part of or group within a Caste, race
"or tribe specified as Scheduled Castes with
respect to the State of Madhya Pradésh under
Article 341 of the Constitution of India. .

(dy “Scheduled Tribes” means any tribes, tribal

community ‘or part. of or group within a

tribe or tribal community specified” as such
with respect to the State of Madhya Pradcsh
under Article 342~ of ~the Constitution of
India ; N : :

'(¢) “Service” means the Madhya Pradesh, Public
Health and Family Welfare Department (Dir-

ectorate - of Health Servwes) Class-I11 Nursmg
' Semc%

3. Scope and App]ic‘ation.—Withdut preju‘dice to
the generality of the provisions contained in the
‘Madhya Pradesh Civil Services (General condmons
of Services) Rules,

every member of the Service. -~

4 Constntutmon of the Service.—The Serv1ce shall
consist of the followmg persons, namelv.

of the-

-determined on

1961, these rules shall apply- to.

(a) Persons who at the commencement of these.
~rules are holding substantxve]y the posts speci-
fied in ScheduleI

) L -~ .
{b) Persons recrulted to_ the Service before the
commencement of these rules ; and.

!

(c) Persons recruited.to the Service in accordance
‘with the provisions of these rules.

_'5. Classification, ' Scale of Pay et¢—The clas- .
sification of the service. the number of posts included

- in the Service and the scale of pay attached -thereto

shall be in accordance with the prowsxons contained
m Schuu,-I

Provmed that the Govemment may from time To
time, add to or reduce the number of posts included:
in the'service cither on a permanent or temporary
basis.

6. .Metlmd of Reciuiﬁhent.—_——(l) Recruithiént to-

‘the service, after the commencement of these rules,

shall be' made by the following methods. namely :—

(a) By direct recruitment, on the basis of merit,
from amongst the candidates who have polled
the prescribed training, and allofted to the
appointing authority ; S

(by By promotion. of the member of service as
specified in column II of Schedule-IV ; - and ‘

(c) By transfer of such person, who hold in sub-
stantive. or ot_ﬁmatmg capacity such posfs in. .
such services as may be specified in this behalf,

(2) The number. of persons. recruited ‘under clause
(b) or clause (c) of sub-rule (I) shall not at any time.

"~ exceed the percen‘tage shown in Schedule-II of the
number of posts “specified in Schedule 1.

(3) Subject to the privisions of ‘these ‘rules, the
method or methods of recruitment to be adopted for’
the purpose of filling any pamcular post or jposts in
the service, as may be required to be filled during
any particular period of recruitment and number of
persons o be recruited by each method, -shall be

each occasion - by the Appointing
Authority. ‘ . " :

(4) Notwithgtanding anything contained in  sub-
rule (I)if in the opinion of the Appointing Authomty,
exigencies of the service so require, the Appomtlng

- Authority - may with prior concurrence of the Depart-

ment, of the Persannel Administrative Reforms and
Training Department thtough Administrative. Depart-
ment, adopt such methods ~of recruitment to fthe -
service, other than those specified in said sub-rule, as -

the Government may, be order prescribe in ‘thig behalf.
v‘
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7. Appoiniment to the Service.—All appointments
to the service after the commencement of these rules,
shall be made by the Appointing Authority and no
such appomtment shall bz made except after selection
by onc of the methods of recumnent specified in
~nile 6.

8. Condition of Eﬁigibﬂity of Direct Recruitment.—
In order to be eligible to be appointed from allotment
or to be selected, after passing the prescribed training.
a candidate must satisfy the following condition viz:—

I Age—(a) He must have A
~ prescribed in column (3) of Schedule III and

not attained the age n¢ given in column (4) of -

Schedule 11T on the first day of January next
followmg the date of commencement of -the
selection /appointment.

(b) The upper age linit shali be relaxabiec upto 2

maximum of 5 years if a candidate belongs to

a Scheduled caste or a Scheduled Tribe.

(©) The upper age lnmt shall also be relaxable in -
.who are or ‘have been

respect of candidates
employees of Madhya Pradesh ‘Government to

the extent and sub]ect to the conditions spcc1ﬁed ‘

. below:—

(i) A candidate, who is a perni‘anent Government
servant should not be more than 38 years
of age.

(n) A candidate holding a post tempomrlly and
applying for another post should not be .

more than 38 years of age. This concession
shall also be admissible to the contingency
paid employees, work-charged employees
and employees - working in the

Implementation -Committees. /

(iii) A candidate who is a retrenched Government : .-

servant, shall be allowed to deduct from his

age the period of all temporary service:

previously rendered by him upto maximum
limit of 7 years, even if it represents more
than one spell, provided that the resultant
‘age does not exceed the upper. age limit by
more than three years.

" Explanation.—The term"‘Retrenched Go%zernmen‘t :

- Servant” denotes a person who was in
a temporary Government service of the State
. or of any of the constituent units, for a
continuous - period .of not less than six

months and who was discharged becuase of
* teduction in establishment not more than
three years prior to the date of his registra-
tion at the Employment Exchange or of
application made otherwise for employmens .
in. Government service.

attained the. age as

Project

(ivy A candidate who is an ex-serviceman shall be

allowed to deduct from his age the period
“of all Defence service previcusly rendered
by him provided that the resultant age does
not exceed the upper age limit by more
than three years.

Explana-ﬁian-. :
: a person who belongs to any of the follow-
ing categories and was employed under the

~ Government of India for a continuous period

of not less than six months and who was
retrenched or declared surplus as a result

of the, reeommendatios of 11';_, Econcmy
-Unit or due to normal reduction in establish-
ment not more than three years before the
date of his registration at any Employment
Exchange or of application made othgwisc

for emp]oyment in Government service:—

o Ex-Serv1cemen released under mustermg out
‘concession,

(1) Ex-s::rvxcemens enrolled for the second tune
and discharged on i—

‘(@) C(‘)m;plletion' of sh_brt-’term engagemént;
(b) Fulfilling the conditiqns of cnrolemen“t.
(II1) Ex-personnel of Madras Civil Unit,

(IV) Officers (Military and Civil) discharged on
‘completion of their contract including
short service Regular
Officers. . IR

(V) Oiﬁcey’s discharged after working for more
‘ than six months continuously against
leave vacancies. :

(VI)'Ex~servicemen invalidated out-of service,

(VII) Ex-servicemen discharged cn the ground

that they are unlikely to become eﬂicmntr c

€

*  soldiers.

(Vi) Ex-sérvicemen‘ who are medically board-
ed out on account of gun-shot wounds

etc.

(d)The general upper age limit for widow candidates

shall be 35 years,

The term “Ex-servicemen” . denotes '

| WETR T, feaie 22 fwdwx 1989 | - 169 |

Commissioned

.~ .

©) The;- upper age limit shall also be relaxable uptoa
maximum of two years in the case of candidates ‘

holding Green cards under the Pamﬂy Welfare
Programme
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& The general upper age limit shall be relaxable

. upto a maximum. of ﬁve years in the case of a

“high ‘caste (Savarna) partmrs of the couples
awarded under the  Inter Caste “Marriage En- '
couragement Scheme of the Tribal, Harijan and
'Bac‘;mai*d Classes Welfare Department.

(g) The g"neral upper age limit shall also- be mlaxable , ‘

upto a maximum of five years in the case of .
porfsme" candldat“s whn have received Vikram,
Award. '

(h) The uppér age limit shalt also be relaxable upto
‘ 38 yearg in thc case .of employées working in -
- Madhya Pradesh State Corporations/Boards.

(i) Voluntary Home guards and non-commissioned
Officers shall be allowed relaxation in the upper
age limit for appomtment in Government service.

equal to the n;,mbf’r of years of service repdered .

by them in the Home Guards subject to  the
maximum of -8 years provided that after allowing
the relaxation Home Guard or non commissioned
_officer shall not exceed 38 years. '

Note.—Candidates who are admitted to the exa-
mination selection’ under the age- ‘concessions
mentioned in clause (1) SC.and (i) of sub-
rule (I). above shall not be eligible for appoint-
‘ment if. ofter sub-mitting the application they
resign from service either before or after the
examijnation [selection. They shall ‘however,
continue to be eligible if they are retrenched

" from the ‘service or post after submlttlng the
anphcatlons

In no other case shall these age limits be relaxed.

Departmental candidates must obtain previous

permission of the Appointing Authority to
appear for the exanunatlon/se}\,ctlon

(i) Educatmnal Qualification.—The candidate must
possess the educationall qualifications prescribed
for the: service ‘as shown in Schedule-III provxded
-that —

(a) Tn exceptxonal cases, the Select1on Committee
may, treat as qualified a candidate who,
though 'not possessing any of the quali-
fications prescribed in - this clause, has
passed examinations conducted by - others

~opinion of the Committee justifies, the
consideration- of the candidate for exami.
nation /selectxon‘ and _

(b)- Candldates who are otherW1se quahﬁed but -
have taken degrees from foreign Universi-
. ties, being -not. spe01ﬁcaliy recogmsed by -
the Government may also be conmdered

[ s« (ir)

for admission to the examination /éeleotion

~at e ‘discretion of the , Selection
- Committee.

(iiiy Fees.—Candidates must pay ‘the fees
" scribed by the Government.

[4)

3. Bigqua”hﬁmﬁom—Any attempt on the part or

~a candidate to- obtain support for hiy candidature 'by

any means may be.held by the Selection Committee

~to disqualify him for admission to the Examination/, .

Selection.
107" Selection Committee’s Decision About vT.l_le
. Eligibility of the Candidates shall be Final.—The

decision of the selection committee as to the eligi-
bility or otherwise of a candidate for admission to
the examination/sclection shall be final and no
cardidatc to whom a Certificate of Admission has
not been “issued by the selection co}nmittee shall be

- permitted to appear in the examination. or shaIl be

mtervwwed ) VoL

" 11. (A) Direct Recruitment by competitive Exa-.
examination : for -

mination.—(1) A competative
recruitment to the service shall be held at such
intervals as may be determined hv the »m\omfmy
authonty from time to time.

(2) 16 per cent. and 20 per cent. of the vacancies

available for direct recruitment shal] be reserved for
the candidates . who .are- members  of the Scheduled .

Castes and Sbheduded Tribes respectively.

(3) In filling the vacancies so reserved,. the candi-
dates who are members of the Scheduled Castes and
Scheduled Tribes shall be considered for appoint-
ment in the order in which their names appear in
the list referred to in Rule 12 irrespective - of
their relative ranks as compared with' other
cand1dates - ' ' .

" (4) Candidates belongmg to the Scheduled Ca
or Scheduled Tribes sclected by the Selection Com-
mittee for appointment in the service with due regard

to the maintenance of efficiency Administration may
. be appointed on the vacancies reserved for the can-

didates of the Scheduled = Castes and = Scheduled

Tribes, as the case may be, under sub-r‘ule ).
Institutions by a standard “which, in the . .
(5) If a -sufficient number of Candidates belong-
" ing to the Scheduled Castes and Scheduled Tribes
are not available for filling all the vacancies reserved
for them, the remaining vacancies shall be filled-from

among the other candidates and an equivalent

number of additional vacancies shall be reserved for
candidates belonging to the “Scheduled Castes and
. Scheduled Tribes during the subsequent examinations:

pre-

"(,
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. Provided that the total number of vacancics reserv-
ed for condidaetes belonging to the Schoduled Castes
and  Scheduled Tribes (including the

five per cent. of the totel vacaneics advertised.

11. (B) Direct Recrsitmest By Selectlon.—{(1) The

sclection for recruitment to the servies sball be held
at such intervals as
determine,

(2) 16 per cen. and 20 per aent. of the. vacancies

. available for direet recrustment sheall he reserved for |

the candidates belonging to the Sehe:@hlled Castes and
Scheduled Tnbes reapoemvedy .

(3) I filking tI:u vasanecieg SO rcsofved the éandl-

dates, who are . members of Seheduled Castes and -

Scheduled Tribes, shall be considered for appointment
in the order in which their names appear in the list
referred .t0 in Rule 12 irrespective of #heir relative

_ rank “as comparcd with other candidatcs

(4) Candidates. b 0 the Selieduled (hstes
and Scheduled Trlbcs sdcsted -by the Sclection

committee for -appointment im the serviee with due -

regard to the maintenance of emcxeney of  Adminis-

tration may be- appeintsd on the vaeaneies reserved -

for the candidates of the Scheduled @astes and
Scheduled Tribes,” as the case may be, upder
sub-rele (2).. L -0 : ' '

(5) If sufficient candidates belonging to the Scheduled

Castes and Scheduled Tribes are not available for
filling all the vacancies reserved for ‘then, the remain-
ing vacancies shall be filled from among the Jother
‘candidates and an equivalent number of additional

vacancies shall be reserved for candidate belonging -

to the Scheduled Castes and Scheduled tribes during

. the subsequent examination :

Prbvided_ that the total number ofvvacéncies réserv-
ed for candidates belonging to the Scheduled. Castes

. and Scheduled Tribes (including the vacancies carried

forward) shall. not at any time exceed fortyiive per

_-cent. of the total vacancies advertised. ‘

11 (¢} Birect Recnwtment by A‘!lotment of The
Candidates Successinl o the Traiming.—For the pur-
poses of recruitment to the service, selection for
training according to. the course prescribed by -the

* State Nursing Training Council shall be made oncé

or more every year as decided by ‘the Directorate of
Health Services from time to time.

)] The selection Committee shall consist of the
members as specified in Column . (6) . of
Schedule III. o ' .

vacancies
carried forward) shail not at any time exceed . forty-

the appointing authority may.

{v2] The pmccdure prescribed for sclection shall be

© (3) Selection; out of the applications " or

- in "accordance with the Administrative orders
which- shall be issued from time.to time under
the authority ° of . the Dircctorate of Health

. Services,

-list of
names received shall be made acocording to

the order of merit. The Selection Committee

shall compulsorily eheck the original Certificates -

along vnth the appﬂcvatmns

(4) The cendidates shall be interviewed if necessary

but according to the norm prescribed not more

* than 20 per cont. of the total marks shall.be -

awarded for eligibility for me,c-ﬁon.‘ :

(5) Direct recruitment of Nurses is to be made only

,

after training. Hence all requirements should
be fully complied with at the time of making
selection for training, so that compliance of
the same may, not be roquired agein at the
time of the oppointment of thec employee,
unless any specific reason. oxists therefor,

(6) 16 per cenit. and 20 per cent. of the tofal seats .

. for training shall be. compulsorily reserved for
the candidaies of the Scheduled Oastes and
Sohcdule.d Tribes respectively.

(7) In ﬁllmg the vacancics so 1escrvud _the candi- -

. appear

dates, who are members of Sohedulcd Casets
and Scheduled Tribes, shall be considered for
appointment in the order in which their names
in the list refetred to in Rule 12
irrespective of their relativée rank as’ compared
w:th other oandldatec

~(8\ Candxdates belonging to the .Scheduled Caste

and Scheduled Tribes Selected by the Selection
Committee for . appointment in thé service with
due regard to the maintenance of efficiency of
Administration may be appointed on - the
vacancies reserved for the candidates of the
Scheduled Castes- ‘and Scheduled Tribes. as
the case may be, under sub-rule (2).

_ (9)-If sufficient number of candidates belonging 1o

Scheduled Castes and Scheduled Tribes are not
available for filling all the vacancies resevred
for them. the remaining vacancies shall be

filled from -among the other candidates and an

equivalent number .of additional vacancies
shall be reserved for candidates belonging to
the Scheduled Castes and Scheduled Tribss at

- the: subsequent examination 4
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Provided that the total number 6f'vacan¢ies 0

Scheduled Castes and Scheduled Tribes (includ-
ing the vacancies carried forward) shall not at
any time exceed fortyfive per cent. of the
total vacancies advertised.

12, List of Candidates Selected for. Appohnmem.-—‘
- @ The Selection Committee shall forward -to the

Appointing Authority a list arranged = in order of
merit of the candidates who have quahﬁed by such
standards as the Committec may determine and of

the candidates belonging to the Scheduled Castes and

Scheduled Tribes, who- though not qualify by that

“standard are” declared by the Committee to be suite '

able for appointment to the service with due regard
to the maintenance of efficiency of Administration.
This list shall also be Published for general
nformation. TR

[(ii) Subject to the provisions of these rules and -

of the Madhya Pradesh Civil Setvice (General condi-

tions of Service) Rules, 1961, candidates shall be.

considered for appointment to the available vacancies
in the otder in which théir‘ ‘names appear in the"iqt

(iii) The mclusxon of a. candidate name in the h.t
confer ‘no right to appomtment unless the Appointing

Authority is satisfied after. such enquiry; as may be -

‘considered necessary, ‘that the candidate is suitable
in all respects for appomtment ‘to the service.

" (iv) The merit list of the Selected Candidates pre-

pared by . the Appointing Authonty shall " remain
valid for a penod of ‘one year from the date of
1ssue

- 13. Appomtment by Promotion.—(i) There shall

be constituted a Committee consisting of the mem-

bers mentioned in Schedule TV for making, selection
- for promotion of - the Aeligible candidates. * '

(ii) The Commlttee shall meet at intervals ordi-'

nanly not exceeding one year.

(i) 16 per cent. and 20 per cent. of the avaﬂable N

vacancies for promotion to such posts, in which the
perccntage of promotion is 334 per cent. or more
" shall be reserved for such employees belonging to

" the Scheduled Castes and Scheduled Tribes respecti-

~ vely who are eligible for promotion in accordance
with the provisions of ‘rule 14.

Miv) Procedure - for making promotion to the
vacancies " réserved  shall be ' in accordance with
' instructions issued by the Government in (he Genera}

ERTRLEE RISV} Department ‘Erom time to time,

reserved for candidates belonging to the .

14. Conditions ef Eligibility for Promotmn/’l‘rans-
ex.—(1) Subject to the provisions of sub-rule = (2),

, the Committee. shall consider the cases of all persons
who, on the first day of Jjanuary of that year, had
completed such number of years of service whether

officiating or substantively on the posts from which
the promotin is to be made or on any other post or

posts declared by the Government equivalent there- .

to as specified in column (4) of Scheduled IV and are

within® the one of consideration in accordanoe withs-

the prov1s1on of sub-rule (2) ;

Provided that the services of the released  officers

~ of Emergency Commission and short service Commis-

sion, after their appointment in the service, shall be

counted from the date from which they have been

appointed in the service in accordance with the
General Administration Department with memo
0. - 2266/1987/1/3/67 dated the 21st October

' 1967. Provided farther that ‘no junior pesron shall

be considered for select Grade/promotion in  pre-
ference to the person senior to him on. the basis of

_his completing the prescribed period of service

under this rule. - . Y “

{2) The Zonc of consxderatlon for selectlon shau
ordinarily be limited to seven times the nnmber of,

employees fo be included in the select list in’ respect

of the posts to be filled on the basis of “merit-cam-
Seniority” and five times the number of employees
to be included in . the sclect list in respect of the

" posts to be filled on.the basis of seniority-cura-merit :

Provided that if the required number of suitable

employees are not available in the zone so determined
in the, required number, the Zone may be enlarged -
to ‘the extent considered necessary by the Committee

Be mentioning  the reasons slip in writing

15. Preparation of list of suitable Candldatw——
(i) The Committee shall prepare a list of such per-

- _ sons who satisfy the conditions prescribed in rule 14 '

above and as are held by the Commj.t»to&to be suit-
able for promotion to the service. The list shall
be sufficient to.cover the anticipated vacancies on

account -’ of retirement and promotion during the
. course of one year from the date of preparation of
the select list. A reserved list consisting of 25 per
cent. of the number of persons included in the said
list shall also be prepared to meet the unforseen:

vacancies occuring during the course of the aforesaid
period. . , _

(if) The ‘selection for' jnclusion in such list shall

oe based on merit and suijtability in all respec’(s with

due- regard to semonty
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(iij) The names of employees mcluded in the hst
shall be arranged in order to seniority in the service
~Or_posts as specified  in column (2) of Scliedule IV

‘ ' at ‘the time of ‘preparation of each select list : .

f" 'Pro-vide_d 'thavt,. any junior employee who, in the
opinion of the Committee is of exceptional merit

"and suitability, may be ass*lgned in -the list a -higher

placed than that of employees senior to him.

.Explavation.—A person, whos¢ namé is included
in a select list but who is not promoted durmg the
validity of' the list shall have no claim to seviority
 over those - considered in a subsequent '
me'reiy by the fact of his -earlier selection.-

1v) The list so prepared shall be reviewed and\

" revised every year. -

- * N
(v) If in the process of review or revisionm, it is

proposed ito supersede any member of _the

service, the Committee shall record ity reasons fox

the proposed supersessmn

16 Select List.—(i) The list as ﬁnally approved
' by the Appointing Authority shall be the select list

for promotion of the members of the posts as shown ’
" in column (2) of Schedule IV to posts as drescnbed :

in column (3) Schedule IV.

(i) The select list shall ordinarily be inforced
antil it is reviewed or revised in accordance with

gub-rule (4) of rule 15, but its validity shall not be
._-extended beyond a total period of 18 months “from
the date of its preparation :

Provided that in the event of a grave lapse in the
conduct or performance of duties on the part of any
person included in the select list, a special review

of the select list may be made at the instance of the ‘
Committee may if it .

appointing authonty and the
thinks fit, remove the name of such person Irom the
select 'list.

17. Appomtment to the Service from the Select
List—({) Appointments of the person included in
the- select list to posts borne on the cadre of the
servxce shall follow the order in wlnch the pames of
"~ such employee' appear m the select list.

_-unless during

selection

lower - v
: rules shall

(11) It shall not ordmanly be pecessary to comsult

' the ‘Committee before appomtment of a person Whose '
. name is included in the select list to the service .

the: perlod intervening between the
mcluswn of his name in the select list andJ the date ‘
of his proposed appointment, there occlirs any deteno- .
ration in his work which in the opinion of appointing
authourity is such as to render him unsultable for ,

- appomtment to the service. e ‘

(18 .E’xebaﬁom-—Every person directly 1jecruited ‘to

the service shall be appointed on .probati”on for a

period of two years,

19. JInterpretation.—If any question ,ali*ises “relal-

ing to the interpretation of these rules, it shall be
‘teterred to the Government whose - decision shall be

final. ' N

.20. ' Rejaxations.—Nothing . contained in - theée

be construed -to limit or abridge " the
powers of the Governor to dedl with the case of any
person to whom these rules apply in’- such manner

4

as may appear to him to be just .and quitable :

Prowded tnat thc case shall not be dealt wmthm

- any manner less’ favourable to him than that provid-

ed in these rules.

21. - Savings.—Nothing ‘contained in these rules

‘, shall -affect reservation and other conditions required
‘to be provided for the Scheduled Castes and Schedul-

ed "Tribes in accordance with the orders issued by
the State Government. from time to time in this
regard.. o

22. Repeal and Saving.-
to these rules and inforce immediately before = their

commencement are hereby repealed .in. respect . of

.malters covered by these rules :

Provided. that any order made or action taken
under the rules so repealed shall be deemed to have

been. made or taken . under :_th‘e corresponding pro-

visions of these -rules.

By order and in the name of the Governor of
Madhya Pradesh,

-~ BHUPAL SINGH, Dy. Secy.
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SCHEDULE—I | |

(See rule 2&5) ‘

'GRASSIFICATION SCAEE OF PAY AND NUMBER OF POSTS INCLUDED IN SERVIGE =

S.No. Na me cf the post inciuded in ~ Number Glassification tayscole . App .inting ‘Aithority
the Service , of . v S .
v posts ' _
“ e e @ ) S ®
: - - : v ' - ¥y
1 Matron - " T 54 Class-IIT  1350—2220 *  Director of Medical Services-
« {Matron/Assistant Matron) I , ‘ o -
2 (A) Nursing Sister .. «o 425 Class-IIT  1290—2050 - ~ do. 5
(B) House Keeper .. o 17 Class—III 1290—2050 ~ do.
3 (A) Staff Nurse - .. . .. 18217
(B) Warden S () , | .
) . . . . . /
(C) Public Health Nurse . .. 27 o o , v
(D) Nursing Supervisor . T37 S . )
- ' - ‘ - »Class-IIT  1200—1840F  Divisional Joint Director of
- (E) Operation Theatre Nurse ... o 48F _ v Health Services.
| (F) Nussing Orderly ..~ .. 11
- (G) Lady Health Visitor (G. N. 290 | - )
Trained) Carrying Identical : Rt \
scale and appomted before . : .
1-4-81, J S
"4 Lady Health Visitor .. .« 212 Class-TII 9751650 Y} .
- . (Dying cadre) - ¥ Dying cadre.
5 Auxilury Nurse Midwife .. (ANM) 1971  Class-IIf 870—1420 J.
v o ‘ Dymg cadre) -
‘ Nursmg Education ’
6 Sister Tutor = - C e .. 111  Class-I11 " 1290--2050 Director of Medical Serviqes.
' % Public Health Tutor .. 150 Class-TII 12902050 do. |
SCHEDULE—T1 v
- (See rule 6) o A /;
METHOD OF RECRUITMENT ,
5. No. Name of the Scrvice ~ Total No Percentage of the number. of the 'dut.y pbsts to Remarks
’ e of posts . - , be filled in '
O3t . Sents —_
- By direct recruit- By promotion of By temporary
mernt [See . the members of - transfer of
‘rule-6 (I)] - - service peraonsﬁom' o -
> ' [See rule 6 (b)] otherservices ' .
o C - - o [See ruie6(c}{(6)]
e w 3) @ C I R 1¢) .
: o S Ngu‘Sing Service » o o
1 Matron/Asstt, Matron . . - 54 el 100 . N
2 (a) Nursing Sister * .. - 425 | S5 o 95 - .. ] Inter Transfer- =

(b) House Keeper .. 17 L L L) able Cadte
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m @ @) OR O ©)
3 (a) Staff Nurse Lo 18210
. (b) Warden .. .. 10
(c) Public Health Nurse . o 2
* (d) Nursing Supervisor . 37 .
o o 90 '10
(e) = Operation Theatre Nurse 48 : - _ Such posts of
' _ Appointment on : Lady Health
S ' Allotment on . Visitor which
(f) Nursing orderly . - 11 merit ‘basis . carry pay
. - ' after passing ‘ scale as jden-
(g)° LadyHealth Visitor 290 |. - the training. ' M tical to staff-
(G. N. Trained) | ' ‘ S Nurse ~  will
- Carrying identical scale ‘ l not be filled
and appointed before | ~in  future.
1-4-1981. J e
4 Lady Health Visitor .. 212 Dyingcadre | These posts have been differently
- o ' % °  designatedin Non-Ministerial
5 Auxilury Nurse Midwife 1971 .Dying cadre | Service Recruitment Rules.
(ANM) . ' ' B , '
Nursing Education.
6 Sister Tutor . 11r 10 90 - - L e
Co v (By selection) :
7 Public Health Tutor 150 10 90

. A

(By selection). .

. ' ; A : .
Nete .—Generally, General Nursing Trained Nurses are appointed to the post of Staff Nurses. In addition
© 'when ANM Trained(2 years eourse)/ L. H. V. trained (2 yearsor 10 months course) and Higher Secon-
dary passed candidates will be ‘available inthe Department, theyshall be promdted to the post of Staff
Nurses after they undergo Departmental General Nursing Training of 2} years or 2 years réspectively.
SCHEDULE—III
' gSee Rulé 8) B
AGE AND QUALIFIGATIONS OF THE PERSONS TO BE APPOINTED BY DIRECT

_ RECRUITMENT
S.No. Name of Service Minimum Maximam Required Educational Remarks
. . age .age qualifications andtraining - T
o limit limit S R : . ‘
- M ) G @ : O N - (®)
- o . Nursing Service ' _
‘I (a) Nusing Sister |} - . Post graduate (M: Sc. Directorate fevel selection Go m mi-
o ’ 1 - - Nursing). " ttee selection committee for
.+ 25 years 35 years - _ or nursing sister house Lkeeper/
' : - Graduate - _ sister tutor/ public . Health
“ (b) douse Keeper J - (a)". B. Se¢. (Nursing) Tutor. i .
: : or . 2 o : .
" (b) Post basicB.Sc. 1. Senior Most Joint Director.
o . Nursing . or : _ _
S : : S\ S Joint Director Nursing Administra-

‘tion— Chairman.

— —
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(6)

2 Sister Tutor

3 Public Health  Tutor

' Post Certificate Course
in Nursing Adminis-
tration along with.

(1) 5yedrs serviceexperi-

ence on the post of

Staff Nurse or equiv-
.alent post as per
S.No.3Schedule-1.

(2) | Registered Nurse

+  Registered Midwife

.+ with-M, K. Nursing
Council.”

25 35 1.
years years

Post graduate
M. Sc. (Nursing).

or
Graduate.

(a) B. Sc. (Nﬁgsing).
(b) Post Basic B. Sc.

(Nursing).
: or )
Post Certificate course of

2. DeputyDirector

(Nursing) — Member.

3. Assistant Nursing

Advisor. — Member.

do. -~ 7

General Tutor along- °

with.
(1) 5 years servige experi-
-ence on the post of
staff Nurse or equi-
valent post..
(2) Registered Nurse
Registered Midwife
with M. K. Nursing

. v Council. -
25 35 . 1. Post Graduate
Years  Years M. Sc. (Nursing)
. or

2. Graduate

(a) B..Sc. (Nursing)
(b) Post Basic
B. Sc. (Nursing}

or

3. Post Certificate course
of Public Health Tutor.
Along with

)] 5 years,ex;ﬁerienée on

| the post of Staff Nursé-

or Equivalent post.

M. K. Nursing Council.

Directorate Level Selection
"Committee Selection
Committee for Nursing
Sister/House keeper/
Sister Tator/Public

- Health Tator.

1. Senior Most Joint

Director
or.

Joint Director Nursing

Administration _— Chairman
2. Deputy Director
(Nursing) = — Member
3. Assistant Nursing .
Advisor. — Member

.(2) Registered ° Nurse .
- Registered Midwife with

o
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@ ) B O O) o © .
4 Staff Nurse/Warden/ 18 30 1. Graduate (B.Sc. .
Public - Health  : Years Years Nursmg) ,
Nurse Operation v or
Theatre-Nurse/ ’ . . - , : v
Nursing Supervisor/ : General Nursing and Trazining prescribed for '

Nursing Orderly. ( Senior Midwifery appointment to the
' : ] C - trained along with post of Staff Nurse/
‘Registered Nurse Warden/Public Health

Registered Midwife Nurse/Operation :
' with M. K. Nursing  Theatre  Nurse/ ' .
Councﬂ . Nursing  Supervisor/ - -

Nursing . Orderly. .

Selection Committee for
General Nursing/
Senior Midwit‘ery

# Training.

(A) . For ~ Teaching
o Hospital  attached
co ‘ . Medical  Colleges.

* . ‘ 1. Professor and Head
-of the Department of
obst. & Gyneo. ‘—Chairman

« Lo ' : . ' .2. Professor  or her
' Assistant  Professor of .
P. S. M. Department. —Member

3. Senior  Sister Tutor . N

or Senior Most Sister ,
‘Tutor. .. —Member

- - . L ‘A - ‘
) L . , ‘4. Nursing' Superinten- . - .
i3 - : ' _ - dent or Matron. ~° —Member @ -
(B) For District ' '

. A - Hospital (Tralmng
' o ' . Centre)

Semor Most sttnct
Famlly Welfare cum  .»

Health Officer. ,—C_hairinan
2. .Superinténdent of :
-District Hospital. . —Me mbez
or
, !
v ' 3. Gynaecologist  or )

Senior Sister Tutor or
‘Seniot Most  Sister
- Tutor. N _—‘-Me;mber L.

T Ty " 4. Nursing Supermtendent
T or - Matron. - -—-Mcmber
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- : . SCHEDULE-IV | -

(See rule 14)

CHANNEL OF PROMOTION EXPERIENCE QUALIFIOATION OF MEMBER OF v
‘ DEPARTMEN TALE PROMOTION GOMMITTEE

No. Name of the postfrom Mame ofthe post to Requlred experlence Name of the members of ‘the De part

'Whi?h promotion is  which promotion is  and qualifications ~ mental promotion Committee
. to be made to be made ' (See rule-13)
! 7/ . B . . " . . L :
[ N N« N @ )

1 Nursing Sister/- ursing Service

ng : .. 5years .. . (A) Directorate Level.—
House' Keeper: Matron/Asstt. Matron ' &) .
. ’ 1. Senior Most Joint
Director  Health .
- Services — Chairman -
(Headquarters)
T . _ : , 2. Joint Director of ' :
A\ o _ . Health Services. = — Member
| | o (Nufsing Administration) :
e -(Iff he is not senior most
: ' * then, other - Deputy
Director _of Health .
Services DRaw/ Vlgllance
“(Headguarter).
shall be the Member.
) . . : 3. Dy. Director of
- , A : ‘ : Health Services — Member
: . (Nursing). -
4, Assistant - Nuréing . ‘
‘. Advisor. . == Member
12 . Staff Nurse/Warden/ Nursin'g Sister/ ' 5 years d . do.
Public Health Nurse/ House Keeper/ y ‘ '
Operation Theatre
Nurse/Nursing | :
Supervisor/Nursing - .. ' :
orderly/kady , - .
Health - Visiter ) ) :
(G.N.Trained)
»Scale-appointed
bcfore 1-4-81
n-, scheme.
Nursing Education
3 StaffNurse/Wdrden/ " Sister Tutor - L .
) Public Health er Tutor 5 years. N do.
Nurse/Operation . o .
Theatre Nurse/ . .~ _ 2.B. Sc. (Nursing)

,  Nursing Super-
vision/Bady Health :
Visitor/Nursing B.-Sc. (Nursing) or
Orderl Y- . : - Post Certificate

. course of Sister

Tutor.

or post Basic
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- 3. Registered Nurse
' Registered Midwife .
with Nursing Coun-
~eilof M. P..

4 Staff Nurse | Warden/ Public Health Tutor 1. 5 years.

Public Health T o
Nurse |/ Operation ' : 2. B. Sc. (Nursing)
- Theatre Nurse/ ~ Post Basic,B. Sc. o
. U . Nursing Supervisor/ L (Nursmg). or - : .
) Nursing  Orderly/ - .3 Post Certificate
a . Lady . Health C e course of Public
%" N Visitor. . . Health,

4, Registered Nurse

"~ Registered Mid-
-wife (with M. K.
Nursing Council). .

5 Dady Health Visitor/  Staff Nurse/ Warden 1. 5 years.

B Division Level Committge
Auxiliary Nurse Public _Health. .

cum Midwife Nurse /| Operation 2, Departmental © 1. Senior Most Chief" -
' -+ . ~Theatre = Nurse/ . Nursing and Medical ‘& Health o , |
(2 years training Nursing Supervigor/ Midwifery trained. Officer of Division—Chairman |

passed) - Nursing Orderly. . e o '

‘ 3. Registered Nurse 2. Senior -Most Distt.
g R ‘Registered with Family Welfare cum . -
o A M.K. Nursing" : Health Officer—Member

v R L o “council. « : ' C |

3. Nilrsjng Supérinten-
dent or Matron of
District Hospit,al,— Member
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